
 

Institutional Disclosure Format for Higher Education Institutions (HEIs) 

(As per the spirit of NEP 2020 - Transparent Self-Disclosure and Stakeholder Accountability)  

Section 1: Basic Institutional Information 

S.No. Item Details Provided 

1.1 
Name of the 

Institution 
Kallam Haranadhareddy Institute of Technology 

1.2 Category & Type Autonomous 

1.3 
Year of 

Establishment 
2010 

1.4 Institutional Address 

NH-5, BEHIND KALLAM Spinning Mills Ltd.,  

Chowdavaram, Guntur 522 019. 

Andhra Pradesh, India. 

1.5 
Official Website 

URL 
 https://khitguntur.ac.in 

1.6 Contact Details  +91-9121214741, kaesguntur@gmail.com 

1.7 Head of Institution 

Name: Dr. BSB Reddy 

Designation: Professor & Principal   

Qualification: M.Tech, Ph.D.,                                          

Date of joining: 20-06-2016 

Contact Details: 

 Phone: +91-9121214741 

 Email: kaesguntur@gmail.com 

1.8 

Statutory 

Affiliations 

& 

Recognitions 

UGC, AICTE, PCI, NCTE, BCI, INC, NAAC, NBA, etc. 

(upload approval letters) 

AICTE: 

mailto:kaesguntur@gmail.com












 
 

KHIT - UGC Certificate 2(f) & 12(B) 

 







 
UGC_KHIT_Conferment of Autonomous Status 
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1.9 
Vision, Mission & 

Core Values 

     Vision of the Institute 

To be a quality - oriented technical institution known for global 

academic excellence and professional human values. 

 

Mission of the Institute 

  To provide quality instruction with competent and 

knowledgeable faculty and state of the art laboratories to meet 

global standards. 

 To achieve academic distinction through socially and industry 

relevant curriculum, novel teaching and learning practice and 

evaluation based on desired outcomes. 

  To prepare the graduates to accomplish professional practice, 

employability, entrepreneurial development and higher 

education. 

 To inculcate self-discipline, accountability and values in the 

learners for effective and informed citizenship. 

 To focus on effective industry-institution interaction with 

premier institutes and renowned industries to become a R&D 

center  

 

KHIT focused on eight core values detailed below: 

i.Contributing to National Development  

Contributing to National development has always been an implicit 

goal of KHIT. Serving the cause of social justice, ensuring equity, 

increasing access to higher education, human resource 

development and capacity building of individuals, to cater to the 

needs of the economy, society and the country as a whole, 

thereby, KHIT contributing to the development of the Nation.  

ii.Fostering Global Competencies among Students  

With liberalization and globalization of economic activities, the 

need to develop skilled human resources of a high calibre is 

imperative. Therefore, KHIT is preparing the students to achieve 

core competencies, to face the global challenges successfully 

innovative, creative and entrepreneurial in their approach. 

Towards achieving this, KHIT established collaborations with 

industries, networked with the neighbour-hood agencies/bodies 

and fostered a closer relationship between the “world of 

competent-learning” and the world of skilled work”. 

iii.Inculcating a Value System among Students  

Although skill development is crucial to the success of students in 

the job market, skills are of less value in the absence of 

appropriate value systems. In India, with cultural pluralities and 

diversities, it is essential that students imbibe the appropriate 

values commensurate with social, cultural, economic and 

environmental realities, at the local and national level. KHIT 

shouldering the responsibility of inculcating desirable value 

systems among students.  

iv.Promoting the Use of Technology & Innovation  

Technological advancement and innovations in educational 



transactions have to be undertaken by all, to make a visible 

impact on academic development as well as administration. To 

keep pace with the developments in other spheres of human 

endeavour, KHIT has enriched the learning experiences of their 

students by providing them with state-of-the-art educational 

technologies including Information and Communication 

Technologies (ICT). KHIT established Incubation Centre and 

Entrepreneurship Development Cell to encourage students & 

Faculty for Innovation.  

v.Quest for Excellence  

The Institute is committed to excellence in all spheres of its 

activities, and through internal and external reviews, and will 

work towards continuous improvement. The Institute will 

demonstrate excellence by our people, programs and outcomes, as 

well as by the quality of decisions and actions recognized through 

awards and honours. This ‘Quest for Excellence’ started with the 

assessment or even earlier, by the establishment of the Internal 

Quality Assurance Cell (IQAC).  

vi.Integrity  

Integrity involves honesty and fairness, consistency in instruction, 

ethics of scholarship, freedom of inquiry, and open and truthful 

engagement with the community through effective 

communication, policies and practices. Research and Teaching 

shall be carried out in an environment of academic freedom and 

honesty. The Institute will adhere to the standards of ethics in all 

its activities.  

vii.Transparency  

The Institute will function according to defined procedures and 

rules, which will be informed to all stakeholders. The Institute 

will put all important information related to its functioning on the 

college Website. 

viii.Empathy  

An awareness of the conditions of the vulnerable sections of our 

society and contributions towards solution of their problems will 

form an integral part of the research and education programmers 

of the Institute. The vision articulates our future direction. The 

mission specifies our purpose of existence. The values assert our 

beliefs that guide our actions and behavior. Taken together, they 

provide a road map to our destination. 

1.10 

Institutional Motto, 

Emblem, and 

Tagline 

Founding Vision and Purpose: The founder members of the Society, 

primarily esteemed businessmen, share a profound belief that the 

future of India is shaped within classrooms. They envision education 

as a transformative force essential for fostering peaceful and 

cooperative coexistence among all human beings.The members assert 

that national and international understanding can only be cultivated 

through the power of education. Guided by this vision, the founders 

engaged in thoughtful deliberation and established the “Kallam 

Academy of Educational Society.” The Society was officially 

registered on January 17, 2006, under the Andhra Pradesh Societies 



Registration Act, 35 of 2001, with Registration No. 24 of 2006. 

The Birth of KHIT: In an era of information, where science and 

technology are pivotal to societal progress, their rapid evolution 

demands institutions that nurture skilled professionals equipped to 

meet these challenges. Recognizing this need, Sri Kallam Haranadha 

Reddy, Chairman of Kallam Group of Industries, founded the Kallam 

Haranadha Reddy Institute of Technology (KHIT) in 2010 under the 

aegis of the Kallam Academy of Educational Society.Located in a 

serene, green campus approximately 10 kilometers from Guntur on 

NH-5 towards Chilakaluripet, the institute offers an ideal environment 

for learning and growth. 

KHIT Infrastructure and Facilities: KHIT is committed to 

producing technically adept professionals through state-of-the-art 

infrastructure, a well-qualified faculty, and a robust academic 

framework. The campus features: 

 Well-equipped departmental blocks 

 Modern lecture halls and seminar rooms 

 Extensive central library 

 Advanced laboratories and workshops 

 Comfortable hostels and dining facilities 

 Excellent sports amenities 

Legacy and Leadership: Inspired by the visionary leadership, 

industrial acumen, and philanthropic principles of its founder, KHIT 

redefines quality higher education and research, striving to leave a 

lasting impact on its students and the community at large. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Section 2: Governance, Leadership, and Administration 

 

S.No. Item Details to be Provided 

2.1 Governance 

Structure 

Organisational chart showing administrative hierarchy 

 

2.2 Governing 

Body 

Composition, meeting schedule, minutes summary 

KallamHaranadhareddy Institute of Technology is promoted by Kallam 

Academy of Educational Society (A.P. Societies Act 35 of 2001). Sri 

Kallam Mohan Reddy, President-KAES is a successful industrialist. The 

management works hard to ignite the spark in all the administrative works 

and support the academic activities.  The Governing Body comprising 

members from the society, Nominee - APSCHE, Nominee - JNTUK, 

Industry representatives, Principal and senior faculty members conduct 

minimum of two meetings in an academic year and review the proceedings 

of the Academic Council meetings and implementation of the Institutional 

strategic plan. It directs the Principal to act and implement the decisions 

accordingly and the Principal takes the action plan to the faculty members.   

The development is being supervised by the governing body regularly. The 

Productive actions like the extension of the building, providing additional 

facilities, the introduction of new courses, the inclusion of new faculty, 

employing staff, student admissions, etc., are given much attention for the 

betterment of the administration. The management organizes periodic 

meetings with the staff members to review the quality policy and the 

development of the institution.  It also arranges for the confidential 

evaluation of the teachers and the overall institutional performance by 

students, which is meticulously examined by the Principal to take 

necessary steps towards the growth of the institution.  Income and 

expenditure are closely monitored by a Chartered Accountant and 

supervised by the Finance Committee and the management. 

Functions of the Governing Body:  

Subject to the existing provision in the bye-laws of the institution and the 

rules laid down by the state government/Affiliating University, the 



governing body of the institution shall meet twice a year to: 

 Guide the Autonomous College while fulfilling the objectives for 

which the College has beengranted autonomous status. 

 Institute scholarships, fellowships, studentships, medals, prizes, and 

certificates on therecommendations of the Academic Council 

 Approve new programmers of study leading to degrees and/or 

diplomas. 

 All recruitments of Teaching Faculty/Principal shall be made by the 

Governing Body/stategovernment as applicable in accordance with the 

policies laid down by the UGC and State Government from time to 

time. 

 Approval of the annual budget of the Autonomous College. 

 Perform such other functions and institute committees as may be 

necessary and deemed fit forthe proper development of the 

Autonomous College. 

 Members of the Governing body  

 

 





 



 



 



 



2.3 Statutory 

Committees 

Academic Council 

The Board of Governors shall establish a body, known as the College 

Academic Council. 

 Functions of the Academic Council:  

 To scrutinize and approve the proposals with or without modification 

of the Board of Studies with regard to courses of study, academic 

regulations, curricula, syllabi and modifications thereof, instructional 

and evaluation arrangements, methods, procedures relevant thereto, 

etc., provided that where the Academic Council differs on any 

proposal, it shall have the right to return the matter for reconsideration 

to the Board of Studies concerned or reject it, after giving reasons to 

do so. 

 To make regulations regarding the admission of students to different 

programs of study in the Autonomous College, keeping in view the 

policy of the Government. 

 To make regulations for sports, extra-curricular activities, and proper 

maintenance and functioning of the playgrounds and hostels. 

 To recommend to the Governing Body proposals for the institution of 

new programs of study. 

 To recommend to the Governing Body institution of scholarships, 

studentships, fellowships, prizes, and medals, and to frame 

regulations for the award of the same. 

 To advise the Governing Body on suggestions(s) pertaining to 

academic affairs. 

 To perform such other functions as may be assigned by the Governing 

Body. 

 Members of the Academic Council 

S.No Academic Council Member 
Designation of the 

Member  

1 
Dr. B. S. B. Reddy 

Principal-KHIT 
Chairman 

2 

Dr. B. Balakrishna 

Director, Academic Planning, JNTUK 

Kakinada 

University Nominee 

3 

Dr. G. Padmaja Rani 

Director of Evaluation, JNTUK, 

Kakinada 

University Nominee 

4 

Dr. Ch. SaiBabu, 

Professor of EEE, UCEK, JNTUK, 

Kakinada 

University Nominee 

5 

Sri P. Raghava Reddy, 

Whole Time Director, 

Sri Dhanalkshmi Cotton & Rice Mills 

Pvt. Ltd., Chilakaluripet, Guntur Dt. 

Expert member 

(Industry) 

6 

Sri P.Koti Rao, 

Director, 

Tirumala Cotton & Agro Products Pvt. 

Ltd., Thimmapuram, EdlapaduMdl, 

Guntur Dist., A.P 

Expert member 

(Industry) 



7 

Sri Bhashyam Ramakrishna, 

Chairman, Bhashyam Educational 

Institutions, Guntur 

Expert member 

(Academic) 

8 

Dr. V. Raghurami Reddy,  

Pediatrician, Raghuram Childrens 

Hospital, 

Krishna Nagar, Guntur 

Expert member 

(Doctor) 

9 
Dr. M. Satish Kumar 

HoD  - CE, KHIT 
Member 

10 
Dr. K. Harikrishna, 

HoD  - EEE, KHIT 
Member 

11 
Dr. K. TejonadhaBabu 

HoD  - ME, KHIT 
Member 

12 
Dr. S. Suryanarayana 

HoD  - ECE, KHIT 
Member 

13 
Dr. V. Rajiv Jetson 

HoD  - CSE, KHIT 
Member 

14 
Dr. Md. Sirajuddin 

HoD  - IT, KHIT 
Member 

15 
Dr. A. S. Rao 

HoD  - CSE (AI&ML), KHIT 
Member 

16 
Dr. G. Venkateswara Rao 

HoD  - CSE (AI&DS), KHIT 
Member 

17 
Dr. G. Sreenivasulu 

Dean, Freshman Engineering, KHIT 
Member 

18 
Dr. Sk. Irshad 

HoD  - Business Administration, KHIT 
Member 

19 
Mrs. Ch. ManjulaDeepthi 

HoD  -  Computer Applications, KHIT 
Member 

20 
Dr. B. Anupama 

HoD – English, KHIT 
Internal faculty 

21 
Dr. G. KishorBabu 

Convener – IQAC, KHIT 
Internal faculty 

22 
Dr.B.Lakshmi, 

HoD - Chemistry, KHIT 
Internal faculty 

23 
Dr. P. L. Madhava Rao, 

Head – CGTP Cell 
Internal faculty 

24 
Dr. L. Shanmukha Rao 

CoE and Dean, Academics KHIT 
Controller of Exams 

25 Mr. P. SurendraBabu, ACE4, KHIT Member Secretary 

 

   

 

 

 

 

 

 

 



Finance Committee 

 
Board of Studies:  

The Academic Council shall establish respective Board of Studies.  

Functions of Board of Studies: 

The Board of Studies shall recommend the following to the Academic 

Council: 

 Courses of studies; 

 Measures for the improvement of the standards of teaching and   

         research 

 Any other academic matter 

 

1. Civil Department  

S.N

o 

BOS  

Hierarchy 
Name, Designation of the Member & Affiliation 

1 Chairman 

Dr.M.Satish Kumar.  

Professor & HOD / CE, KHIT 

Email: hod-ce@khitguntur.ac.in, 

satish.envi@gmail.com, Mob: 9885968636 

2 
University 

Nominee 

Smt G. Surya Rama 

Assistant Professor, Dept. of CE, UCEK, JNTUK 

Kakinada, Andhra Pradesh 

Email: suryarama.g@gmail.com 

mailto:satish.envi@gmail.com


Mob: 9963554556 

3 

Outside 

Expert 

(Academic) 

Dr. P. Hari Prasad Reddy 

Associate Professor, Department of CE 

NITW, Warangal, Telangana 

Email: ponnapuhari@gmail.com,  

Mob: 8332969254 

4 

Outside 

Expert 

(Academic 

Dr. Parthiban P 

Assistant Professor, 

School of Civil Engineering,  

Vignan Foundation for Science, Technology & 

Research (Deemed to be University) Vadlamudi, 

Guntur, Andhra Pradesh 

Email:parthiban.structural@gmail.com 

Mob: 9944552290. 

5 

Industry 

Expert 

(Industry) 

Mrs. Niharika N M. Tech (IIIT-H), (PhD - (IIIT-H)) 

Managing Director 

NVLN Constructions Pvt., Limited 

#74-1-1, NVLN Plaza, 3rd Floor, Autonagar, M. G. 

RoadVijayawada-520007, Andhra Pradesh 

Email:niharika@nvlnconstructions.com,  

Mob: 9618353737 

6 
Alumni 

Member 

Mr. K. Merin Salman Raju (178X1D8708) 

Ward planning and regulation secretary, 

Chilakaluripeta Municipality,Guntur,  

Andhra Pradesh, Email: merinkoppula@gmail.com 

Mob: 7675007105  

7 
Senior 

Faculty  

Mr.M.Jugal Kishore  

Assistant Professor / CE, KHIT 

Email:jugalicy@gmail.com, Mob:9866666959 

8 Coordinator 

Mr.T.Ankamma Rao 

Assistant Professor / CE, KHIT. 

Email:ankam150@gmail.com 

Mob:6304891339 

 

2. EEE Department 

S.

No 

BOS  

Hierarchy 
Name, Designation of the Member, Affiliation 

1 Chairman 

Dr. K. Hari Krishna 

Professor & HOD / EEE, KHIT. 

harikrishnaketha81@gmail.com 

9849048409 

2 
University 

Nominee 

Dr. Y.S. Kishore Babu  

Professor of EEE & HOD, UCEN, JNTUK, 

Narasaraopet. 

yskbabu@gmail.com 

9440518404 

3 

Subject 

Expert 

(Academic) 

Dr. I. Satish Kumar, 

Assistant Professor, EEE Department, NIT 

Warangal, Telangana. 

drinjetisatishkumar@nitw.ac.in 

mailto:parthiban.structural@gmail.com


9581371537 

4 

Subject 

Expert 

(Academic) 

Dr. G. Srinivasa Rao  

Professor, EEE Department, Vignan’s Foundation 

for science, Technology & Research (Deemed to be 

University), Vadlamudi, Guntur. 

hodeee@vignan.ac.in  

8247759924 

5 

Subject 

Expert 

(Industry) 

Mr. V. Srinivasa Rao  

ADE, CAM, Dr NTTPS, Vijayawada. 

srinivasarao.vasadi@gmail.com 

9493121213 

6 
TPO In-

charge 

Mr. J. Sunil Babu 

Assistant Professor, EEE, KHIT. 

sunnyjoybennymarry@gmail.com  

9505551561 

7 
Senior 

faculty 

Dr. L. Shanmukha Rao 

Professor, EEE, KHIT. 

lsrlingineni@yahoo.co.in 

9440372593 

8 Coordinator 

Dr. G. Kishor Babu 

Professor, EEE, KHIT. 

kish.eee01@gmail.com 

9849933405 

 

3. ME Department 

S. 

No. 

BOS  

Hierarchy 
Name, Designation of the Member & Affiliation 

1 Chairman 

Mr. Raju Goodelly, Assoc. Professor & HOD, 

Department of Mechanical Engineering, Kallam 

Haranadhareddy Institute of Technology-Guntur. 

9848616861 

Email ID: hod-me@khitguntur.ac.in  

2 
University 

Nominee 

Dr. K. Dileep Kumar, Asst. Professor, Department 

of Mechanical Engineering, UCEK, JNTUK, 

Kakinada. 9989707128 

Email ID: davidkumar999@jntucek.ac.in  

3 

Subject 

Expert 

(Academic) 

Dr. K. Kiran Kumar, Professor, Department of 

Mechanical Engineering, National Institute of 

Technology, Warangal. 9494153851 

Email ID: kiran@nitw.ac.in  

4 

Subject 

Expert 

(Academic) 

Dr. Bandaru Sateesh, Professor, Department of 

Mechanical Engineering and Dean, Student Affairs, 

Vignan's Institute of Information Technology, 

Duvvada, Visakhapatnam. 9550293989 

Email ID: sateeshindian@gmail.com  

mailto:hod-me@khitguntur.ac.in
mailto:davidkumar999@jntucek.ac.in
mailto:kiran@nitw.ac.in
mailto:sateeshindian@gmail.com


5 

Subject 

Expert 

(Industry) 

Er. Vamsi Tiruveedhula 

Senior Project Manager, 

Engineering Operations, 

Belcan India Pvt. Ltd., Hyderabad, 9849911383 

Email ID: vtiruvwee@belcan.com   

6 Alumni 

Mr. Ch. V S S S. Harsha Vardhan, Associate 

Software Engineer, Atlantis IT Group, 4th Floor, 

Trendz Pride, Patrika Nagar, HITECH City, 

Hyderabad, 9494675547 

Email ID: h1412v2000@gmail.com 

7 
Co-

Ordinator 

Dr.Ch. Srinivasa Rao, Professor, Department of 

Mechanical Engineering, 

Kallam Haranadhareddy Institute of Technology-

Guntur, 8790931628 

Email ID: chepuridevi@gmail.com 

8 

Senior 

faculty 

member 

Dr. D. Venkata Rao, Professor, 

Department of Mechanical Engineering, 

Kallam Haranadhareddy Institute of Technology-

Guntur, 9849223327 

Email ID: dvrcrec@gmail.com 

 

4. ECE Department 

S.No 
BOS  

Hierarchy 
Name, Designation of the Member, Affiliation 

1 Chairman 

Dr. S. Satheesh 

Professor and HoD, 

Dept. of ECE, KHIT. 

2 
University 

Nominee 

Dr. P.Vinaya Kumar 

Asst. Professor in Dept. of ECE  

UCEK, JNTUK, Kakinada.  

pamulavk@jntucek.ac.in 

9866754100 

3 

Academic 

Expert 

(Outside) 

Dr. D. Vakula 

Professor, Dept. of ECE, 

NITW, Warangal. 

vakula@nitw.ac.in 

8332969362 

4 

Academic 

Expert 

(Outside) 

Dr. K. Srinivas Rao  

Professor, Dept of ECE, 

KLU, Vijayawada. 

srinivasakarumuri@gmail.com 

7095666644 

5 
Industry 

Expert  

Mrs. N. Varalakshmi 

Scientist –F,  DRDL, Hyderabad. 

varakutti@gmail.com 

9490956652 

6 
Alumni 

Member 

Mr. Vanga Manoharreddy 

Sr. Cloud Engineer, CBRE, Hyderabad. 

8885999650 

mailto:vtiruvwee@belcan.com
mailto:h1412v2000@gmail.com
mailto:chepuridevi@gmail.com
mailto:dvrcrec@gmail.com
mailto:pamulavk@jntucek.ac.in
mailto:vakula@nitw.ac.in
mailto:varakutti@gmail.com


7 
Senior 

Faculty 

Dr. J.V.K. Ratnam 

Professor, Dept. of ECE, KHIT. 

8 
Coordinato

r 

Dr. K. Srilatha 

Associate Professor, Dept. of ECE, KHIT. 

 

 

 

 

 

 

 

 



5.CSE Department 

 

1. IT Department 

S.No Position Designation and Address 

1. Chairman 
Dr.MD. Sirajuddin  

Professor & HOD, Department of I.T 

2. 

University 

Nominee 

(Nominated by the 

VC JNTUK 

Kakinada) 

Dr.K.Sahadevaiah  

Professor, Department of C.S.E,  

UCEK, JNTUK 

Email: kuncha1868@gmail.com   

Mobile No: 9502661429 

S.No BoS  

Hierarchy 

Name, Designation of the members and  

Affiliation 

1. Chairman 

Dr.G.Joel Sunny Deol 

Professor & HOD,  

Dept of CSE, KHIT. 

2. 

University  

Nominee 

 

Dr. L. Suma Latha 

Professor in CSE Department,  

University College of Engineering Kakinada,  

Email: lsumalatha@jntucek.ac.in 

Mobile No: 9676183355 

3. 

Subject Exp

ert 

Academics 

Dr. P. Anil Pinapati 

Assistant Professor, CSE Department,  

National Institute of Technology, Calicut 

Email: anilpinapati@nitc.ac.in 

Mobile No:7381455231 

4. 

Subject Exp

ert 

Academics 

Dr. D. Rajesh 

Assistant Professor (Sr. Grade-I), 

School of Computer Science and Engineering 

VIT University, AP 

Email Id: rajesh.duvvuru@vitap.ac.in,  

Mobile: 9966720920, 8074657148 

5. 

Industry  Ex

pert 

 

Mr T.Neela Venkata Gopio 

Principal Architect, Mantena Infrasol, Hyderabad. 

Neela.venkata@olacabs.com 

Mobile No: 9642248136 

6. 
Alumni 

Member 

Mr J.Hari Purushotham 

Meritorious PG alumni 

Innominds  Software Services,  Hyderabad 

Email:jamilihari@gmail.com 

Mobile No:9248372321 

7. 
Senior Facu

lty 

Dr A.Srinivasa Rao 

Professor, Department of CSE, 

KHIT,Guntur. 

8. 
Member 

Secretary 

Mr G Manthru Naik 

Associate Professor, Department of CSE,  

KHIT, Guntur. 

mailto:kuncha1868@gmail.com
mailto:rajesh.duvvuru@vitap.ac.in


3. 

Subject Expert 

(Outside the 

Parent University) 

Dr. Rashmi Ranjan Rout  

Professor, Department of C.S.E,  

National Institute of Technology,  

Warangal. 

Email: rashrr@nitw.ac.in   

Mobile No: 8332969418 

4. 

Subject Expert 

(Outside the 

Parent University) 

Dr. Nagaraju Devarakonda  

Professor & Head, Department of Software 

and System Engineering, 

VIT-AP University,  

Email: nagaraju.devarakonda@vitap.ac.in    

Mobile No: 9441176913 

5. Industry Expert 

Mr.G.Raghuram  

Technical Architect, TCS, Hyderabad. 

Email: raghu.cse.558@gmail.com   

Mobile No: 9032462100 

6. Alumni Member 

Ms. Telaganeti Nandini  

Graduate Trainee,  

HCL Technologies Ltd., Vijayawada 

Email: telaganetinandini@gmail.com  

Mobile No: 7893605367 

7. Coordinator 
Mr.N.Md.Jubair Basha  

Associate Professor, Department of I.T 

8. Member 
Mr.KRMC Sekhar  

Assistant Professor, Department of I.T 

 

2. AIML Department 

S.No BoS Hierarchy Name, Designation of the Member and Address 

1. Chairman 

Dr.B.Prakash 

Professor & HOD 

Department of CSE(AI&ML) ,KHIT 

2. 

University 

Nominee 

 

Dr M.H.M.Krishna Prasad 

Professor ,Dept. of CSE  & Principal, University 

College of Engineering Kakinada ,JNTUK  

JNTUK Email: krishnaprasad.mhm@gmail.com 

Mobile No: 9701450555 

3. 

Outside Subject 

Expert 

 

Dr E. Sreenivasa Reddy 

Professor, Dept.of CSE  & VIT University, AP,   

Email: edara_67@Yahoo.com 

Mobile No: 7893111985 

4. 

Outside Subject 

Expert 

 

Dr.S. Venkata Gurumurthy Reddy 

Associate Professor, Department of CSE 

GITAM Deemed to be University, 

Visakhapatnam, AP,   

E-Mail Id: vsaragad@gitam.edu 

Mobile: 9963332363 

mailto:rashrr@nitw.ac.in
mailto:nagaraju.devarakonda@vitap.ac.in
mailto:telaganetinandini@gmail.com


5. 
Industry Expert 

 

Mr Bollepalli Mohan Rao 

Manager,Capgemini, Hyderabad. 

mmrao19@gmail.com 

Mobile No: 8897743270 

6. 

Meritorious PG 

alumni 

 

Mr J.Hari Purushotham 

Innominds Software Services, Hyderabad 

Email:jamilihari@gmail.com 

Mobile No:9248372321 

7. Senior Faculty 

Dr.A.Sriram Kanaka Ratnam 

Professor, Department of CSE(AI&ML) 

Kallam Haranadhareddy Institute of Technology 

8. Co-ordinator 

Mr.M.Chennakesava Rao 

Assistant Professor, Department of 

CSE(AI&ML) 

Kallam Haranadhareddy Institute of Technology 

 

 



3. AIDS Department 

 

 

 

 

 

 

 

 

 

 

 

S.

No 

BOS 

Hierarchy 
Name, Designation of the Member, Affiliation 

1. Chairman 
Dr. B.Srikanth, Professor & HOD,  

Department of CSE-DS, KHIT 

2. 

University 

Nominee 

 

Dr. K.V.Ramana  

Rector & Professor, CSE Department, University 

College of Engineering Kakinada, 

Email: vamsivihar@gmail.com,  

Mobile No: 9177780000 

3. 

Subject 

Expert 

Academics 

Dr. E. Sreenivasa Reddy  

Professor(HAG), Department of SCOPE,  

VIT-AP, Guntur, edara_67@yahoo.com, Mobile 

No: 7893111985 

4. 

Subject 

Expert 

Academics 

Dr. Subba Rao Peram  

Associate Professor, Department of Information 

Technology, Vignan's Foundation for Science 

Technology & Research (Deemed to be University), 

Vadlamudi-522213, Mobile No: 8977178466, 

 E-Mail: drpsr_it@vignan.ac.in 

5. 

Subject 

Expert 

Industry 

Mr.Neela Venkata Gopi Tanneeru  

Designation: Tech Lead. Company : OLA,  

neela.venkata@olacabs.com 

Mobile No: 9642248136 

6. 
Alumni 

member 

Ms. R. Rupa Srivallika Devi (168X1A0576) 

Designation: Software Engineer, Company: TCS, 

Bengaluru. Mobile No: 9515993293,  

Mail: rupasrivallikadevi@gmail.com 

7. Coordinator 
Mrs. K.Pallavi, Assistant Professor, 

Department of CSE-DS, KHIT, Guntur 

8. 
Senior 

Faculty 

Mrs. Y. Srivarsha, Assistant Professor, Department 

of CSE-DS, KHIT, Guntur 

mailto:edara_67@yahoo.com


9.BSH 

1. English: 

 

 

S.N

o 

BOS  

Hierarchy 

Name, Designation of the Member 

&Affiliation 

1 Chairperson 
Dr. B. Anupama, 

Professor of English, KHIT, Guntur. 

2 
University 

Nominee 

Dr. M. Suresh Kumar, 

Professor of English, ANU, Guntur 

3 
Outside Expert   

(Academic) 

Dr. G. Nageswara Rao 

Professor of English 

VFSTR, (Deemed to be University), 

Vadlamudi. 

4 
Outside Expert   

(Academic) 

Dr. Samuel Babu K 

Professor of English,  

RVR&JC College of Engineering 

5 Alumni Member 
MrSomi Reddy 

Asst. Prof, Dept of CE KHIT, Guntur. 

6 Senior Faculty  

Mr. P. Nagaraju, 

Associate Professor of English, KHIT, 

Guntur. 

7 Coordinator 
Dr. P. Ramesh 

 Professor of English, KHIT, Guntur. 



2. Maths 

 

3. Physics 

 

S.No 
BOS  

Hierarchy 

Name, Designation of the Member & 

Affiliation 

1 Chairman 

Dr. G. Sreenivasulu, 

Professor of Physics & HOD BSH,  

KHIT, Guntur 

2 
University 

Nominee 

Dr. M. Rami Reddy, 

Professor of Physics,  

ANU, Guntur 

3 

Outside 

Expert   

(Academic) 

Dr. M. Sreenivasulu,  

Professor of Physics, 

V FSTR, (Deemed to be University), 

Vadlamudi. 

4 

Outside 

Expert   

(Academic 

Dr. K. Neeraja, 

Assoc. Professor of Physics, 

Narasarao pet Engineering College 

(Autonomous), Narasarao pet. 

5 

Industry 

Expert 

(Industry) 

Mr. M. Nagaja Kumar, 

Scientist ‘F’ and Division Head, 

OOS, Indian National Center for Ocean 

Information Services (INCOIS), 

Ocean Valley, Near ALEEP, Pragathi Nagar, 

Nizam Pet, Hyderabad 

6 
Alumni 

Member 

Mrs. M. Swapna, 

Lab Technician, KHIT, Guntur. 

7 Senior Faculty  
Mr. M. Srinivasa Rao 

Associate Professor of Physics, KHIT, Guntur. 

8 Coordinator 
Mrs. V. Revathi Devi, 

Associate Professor of Physics, KHIT, Guntur 

 

S.N

o 

BOS  

Hierarchy 

Name, Designation of the Member & 

Affiliation 

1 Chairman 
Dr. V. Sivarami Reddy,      

Professor of Mathematics, KHIT, Guntur. 

2 
University 

Nominee 

Dr. K. Shoban  Babu, 

Professor of Mathematics, 

University College Of Engineering JNTUK, 

Narsaraopet. 

3 
Outside Expert   

(Academic) 

Dr. K. S. Bala Murugan, 

Professor of Mathematics, 

R.V.R& J.C Engineering College, 

(Autonomous),Guntur. 

4 
Outside Expert   

(Academic 

Dr. P. Siva Prasad,  

Professor of Mathematics, 

VFSTR (Deemed to be niversity),Vadlamudi. 

5 
Alumni 

Member 

Mrs. M. Swapna, 

Lab Technician, KHIT, Guntur. 

6 Senior Faculty  
Dr.K. V. B. Raja Kumar, 

Professor of Mathematics, KHIT, Guntur.  

7 Coordinator 
Dr. V.S.S.N. Gopal P, 

Professor of Mathematics, KHIT, Guntur. 



 4. Chemistry 

S.No 
BOS  

Hierarchy 

Name, Designation of the Member & 

Affiliation 

1 Chairman 

Dr. B. Lakshmi 

Professor of chemistry 

KHIT, Guntur 

2 
University 

Nominee 

Dr.M.Subba Rao, 

Professor of Chemistry, 

Acharya Nagarjuna University,Guntur. 

3 

Outside 

Expert   

(Academic) 

Dr. D. Nagaraju 

Professor 

Vignan’s Foundation For Science,Technology 

And Research, (Deemed to be 

University),Vadlamudi. 

4 

Outside 

Expert   

(Academic 

Dr. T.L.M.V.Subbarao 

Professor,VVIT, Guntur 

5 

Industry 

Expert 

(Industry) 

Mr. K.Yedukondalu 

Seven Hills Research Laboratories(SRL) 

Pvt.Ltd. 

Hyderabad 

6 
Alumni 

Member 

Mrs.M.Swapna 

Assistant Professor 

KHIT, Guntur 

7 Senior Faculty  

Dr.K.Aruna 

Associate Professor of E.S. 

KHIT, Guntur 

8 Coordinator 

Dr.S. Rama Krishna Reddy  

Associate Professor of chemistry, 

KHIT, Guntur 

 

10. MBA Department 

S. 

No 

BOS  

Hierarchy 
Name, Designation of the Member, Affiliation 

1 Chairman 
Dr. Shaik. Irshad,  

Professor & HOD, MBA, KHIT 

2 
University 

Nominee 

Prof. Jaladi Ravi, 

Professor, Department of Commerce and Business 

Management Studies, College of Arts and 

Commerce Andhra University, Visakhapatnam, 

Andhra Pradesh, India. 

Ph: 9848077032 

Email: head.dcms@andhrauniversity.edu.in 

3 

Subject 

Expert 

(Academic) 

Dr. M.S. Narayana 

Professor, KL University Business school,  

Andhra Pradesh, India. 

Ph: 9441128754 

Email:dr.srinivasanarayana@gmail.com 

4 

Subject 

Expert 

(Academic) 

Dr. P Patabhi Ram 

Professor & HOD, Department of Business 

Administration, Narasaraopeta Engineering 

college, Narasararaopet, Ph: -8897373488 

Email:pattabhiramp@gmail.com 

mailto:dr.srinivasanarayana@gmail.com


5 

Subject 

Expert 

(Industry) 

Mr. Narendra kumar .Saranam 

Executive Director 

Apex solutions LTD, Guntur 

6 
Co-opted 

member 

Dr M. Srinu Naik, 

Assistant Professor, MBA, KHIT 

7 
Internal 

faculty 

Dr. P. L. Madhava Rao,  

Professor, MBA, KHIT 

8 Coordinator 
Dr. Syamala Devi Challa,  

Associate Professor, MBA, KHIT 

 

11. MCA Department 

S.

No  

BoS 

Hierarchy 

Name and Designation of the members and 

Affiliation  

1. Chairman 

Dr.Md.Umar Khan  

Professor & HOD, Dept of Computer Applications, 

KHIT 

2.  
University 

Nominee 

Dr. D. Haritha  

Prof. of CSE, UCEK, JNTUK 

harithadasari9@yahoo.com 

Phone: 9440810901  

3.  

Subject 

Expert 

Academics 

Dr.E.Srinivasa Reddy  

Professor, Department of CSE, ANU-University 

College of Engineering, Guntur, 

edara_67@yahoo.com, Phone 7893111985 

4.  

Subject 

Expert  

Academics  

Dr.B.Premamayudu, Associate Professor,School of 

Mathematics and Computer Science,Department of 

Computer Science, Central University of Tamil 

Nadu,Thiruvarur-610 005, 

Tamil Nadu,Mobile:+91 9440006478,  

e-mail: premamayudu@cutn.ac.in, 

premamayudu@gmail.com  

5.  

Subject 

Expert 

Industry  

Mr. Neela Venkata Gopi Tanneeru. 

Designation: Tech Lead.Company : OLA, 

neela.venkata@olacabs.com 

Phone : 9642248136 

6.  
Alumni 

Member 

Ms. R. Rupa Srivallika Devi  

Designation: Software Engineer, Company: TCS, 

Bengaluru, Mail: rupasrivallikadevi@gmail.com 

Phone: 9515993293 

7.  
Internal 

faculty 

Mrs. N.Rupa Rani  

Asst. Professor, Department of Computer 

Applications, KHIT, Guntur 

8. 

Coordinator/

Internal 

faculty 

Mrs. Ch.Manjula Deepthi  

Asst. Professor, Department of Computer 

Applications, KHIT, Guntur 
 

mailto:harithadasari9@yahoo.com
mailto:edara_67@yahoo.com
mailto:premamayudu@cutn.ac.in
mailto:premamayudu@gmail.com
mailto:neela.venkata@olacabs.com
mailto:rupasrivallikadevi@gmail.com


2.4 Key 

Functionaries 

Name: Dr.M.Uma Sanakar Reddy 

Designation: Professor & Director   

Qualification: M.Sc, Ph.D.,                                          

Phone: +91-9885604528 

Email: director@khitguntur.ac.in 

Link: Director – KHIT 

 

Name: Dr. BSB Reddy 

Designation: Professor & Principal   

Qualification: M.Tech, Ph.D.,                                          

Phone: +91-9121214741 

Email: principal@khitguntur.ac.in 

Link: Principal – KHIT 

 

Name: Dr. L. Shanmukha Rao 

Designation: Professor & CoE, Dean (Academics) 

Qualification: M.Tech, Ph.D., 

Phone: +91-94403725932 

Email: coe@khitguntur.ac.in 

Link: Dean Academics – KHIT 

 

Name: Dr. Satish Kumar Moparthi 

Designation: Professor & HOD - CE 

Qualification: M.Tech, Ph.D.,  

Phone: +91-9885968636 

Email: hod-ce@khitguntur.ac.in 

Link: About CIVIL HOD – KHIT 

 

Name: Dr. K. Hari Krishna 

Designation: Professor & HOD - EEE 

Qualification: M.Tech, Ph.D., 

Phone: +91-9849048409 

Email: hod-eee@khitguntur.ac.in 

Link: About EEE HOD – KHIT 

 

Name: Dr. K. Tejonadha Babu 

Designation: Professor & HOD-ME   

Qualification: M.Tech, Ph.D., 

Phone: +91-720093352 

Email: hod-me@khitguntur.ac.in 

Link: About MECH HOD – KHIT 

 

Name: Dr.S.Satheesh 

Designation: Professor & HOD-ECE   

Qualification: M.Tech, Ph.D., 

Phone: +91-9866121111 

Email: hod-ece@khitguntur.ac.in 

Link: About ECE HOD – KHIT 

 

Name: Dr.G.Joel Sunny Deol 

mailto:director@khitguntur.ac.in
https://khitguntur.ac.in/director/
mailto:principal@khitguntur.ac.in
https://khitguntur.ac.in/principal-3/
mailto:coe@khitguntur.ac.in
https://khitguntur.ac.in/dean-academics/
mailto:hod-ce@khitguntur.ac.in
https://khitguntur.ac.in/civil/about-civil-hod/
mailto:hod-eee@khitguntur.ac.in
https://khitguntur.ac.in/EEE/about-eee-hod/
mailto:hod-me@khitguntur.ac.in
https://khitguntur.ac.in/about-mech-hod/
mailto:hod-ece@khitguntur.ac.in
https://khitguntur.ac.in/ece/about-ece-hod/


Designation: Professor & HOD-CSE   

Qualification: M.Tech, Ph.D., 

Phone: +91-7799374771 

Email: hod-cse@khitguntur.ac.in 

Link: About CSE HOD – KHIT 

 

Name: Dr. K. Siva Rama Prasad 

Designation: Professor & HOD-IT   

Qualification: M.Tech, Ph.D., 

Phone: +91-9010779467 

Email: hod-it@khitguntur.ac.in 

Link: About IT HOD – KHIT 

 

Name: Dr. B.Prakash 

Designation: Professor & HOD-CSE(AIML)   

Qualification: M.Tech, Ph.D., 

Phone: +91-9391593939 

Email: hod-aiml@khitguntur.ac.in 

Link: About CSE-AIML HOD – KHIT 

 

Name: Dr. Hanumanth Prasad 

Designation: Professor & HOD-CSE(AIDS)   

Qualification: M.Tech, Ph.D., 

Phone: +91-98885567479 

Email: hod-aiml@khitguntur.ac.in 

Link: About CSE-AIDS HOD – KHIT 

 

Name: Dr. A. Hanumat Prasad 

Designation: Professor & HOD-CSE(AIDS)   

Qualification: M.Tech, Ph.D., 

Phone: +91-98885567479 

Email: hod-aiml@khitguntur.ac.in 

Link: About CSE-AIDS HOD – KHIT 

 

Name: Dr. SHAIK IRSHAD 

Designation: Professor & HOD-MBA  

Qualification: MBA, Ph.D., 

Phone: +91-9885544727 

Email: hod-mba@khitguntur.ac.in 

Link: About MBA HOD – KHIT 

 

Name: Dr.Md.Umar Khan  

Designation: Professor & HOD-MCA  

Qualification: M-Tech, Ph.D., 

Phone: +91-940012145 

Email: hod-mca@khitguntur.ac.in 

Link: About MCA HOD – KHIT 

 

Name: Dr. G. Sreenivasulu 

Designation: Professor & HOD-BSH  

mailto:hod-cse@khitguntur.ac.in
https://khitguntur.ac.in/cse/about-cse-hod/
mailto:hod-it@khitguntur.ac.in
https://khitguntur.ac.in/it/about-it-hod/
mailto:hod-aiml@khitguntur.ac.in
https://khitguntur.ac.in/cse-aiml/about-cse-aiml-hod/
mailto:hod-aiml@khitguntur.ac.in
https://khitguntur.ac.in/cse-aids/about-cse-aids-hod/
mailto:hod-aiml@khitguntur.ac.in
https://khitguntur.ac.in/cse-aids/about-cse-aids-hod/
mailto:hod-mba@khitguntur.ac.in
https://khitguntur.ac.in/mba/about-mba-hod/
mailto:hod-mca@khitguntur.ac.in
https://khitguntur.ac.in/mba/about-mca-hod/


Qualification: M.Sc, Ph.D., 

Phone: +91-9542550069 

Email: hod-bsh@khitguntur.ac.in 

Link: About BSH HOD – KHIT 

 

2.5 Institutional 

Policies 
SERVICE-RULESLEAVE-RULES-AND-HR-POLICY-2012.pdf 

2.6 Strategic / 

Institutional 

Development 

Plan 

DEPLOYMENT-DOCUMENT.pdf 

 

2.7 Code of 

Conduct 

Code of Conduct 

Application 

The provisions contained in this schedule shall apply, without exception, 

to all employees of the Institute. Every employee of the Institute shall be 

governed by the Code of Conduct, as specified herein and every employee, 

without exception shall be liable to strict disciplinary action, including 

suspension and or termination, for the breach of any provision(s) of the 

code of conduct. The Principal shall initiate disciplinary proceedings for 

non‐compliance of any employee related to the code of conduct/service 

rules/leave rules or any other rules of the Institute that may be in force 

from time to time and shall have the power to appoint an enquiry officer(s) 

to conduct an inquiry into the charges against such an employee. 

General Guidelines 

1. Every employee shall at all times maintain absolute integrity and 

devotion to duty, and also be strictly honest and impartial in his / her 

official dealings.  

2. An employee should at all times be courteous in his / her dealings 

with other members of the staff, students and members of the public.  

3. An employee shall be required to observe the schedule hours of work, 

as may be notified from time to time, during which he/she must be 

present at the place of his/her duty. Unless and otherwise stated, all 

employees of the Institute are required to work effectively for at least 

42 hours per week. 

4. Except for valid reasons and/or unforeseen contingencies no 

employee shall absent himself/herself from duty without prior 

permission of the designated authority. 

5. No employee shall leave station except with the prior permission of 

the designated authority. 

6. All employees are expected to be exemplary in their public as well as 

private life. Their loyalty, sense of dedication and integrity should at 

all times be a model and inspiration to the youth and other learners. 

7. All employees are expected to behave according to the ideals of 

national integration showing love, concern, respect to all without any 

discrimination whatsoever of caste, religion or community. Any act 

or speech against this rule will be considered as a serious breach of 

discipline.  

8. Every employee shall strive to instill in the students under his/her 

care a high sense of values, social conscientiousness, and pride for 

their Institute and loyalty to the country. It is the sacred duty of all 

mailto:hod-bsh@khitguntur.ac.in
https://khitguntur.ac.in/bsh/about-bsh-hod/
https://khitguntur.ac.in/wp-content/uploads/2025/09/SERVICE-RULESLEAVE-RULES-AND-HR-POLICY-2012.pdf
https://khitguntur.ac.in/wp-content/uploads/2025/09/DEPLOYMENT-DOCUMENT.pdf


the employees to work for the intellectual, moral, social and physical 

development of all the students. 

9. Consumption or distribution of alcohol, drugs or any other intoxicant 

including smoking by whatsoever name called, by an employee 

within the Institute’s premises, is strictly prohibited. Attending the 

college in the inebriated condition will be considered as serious 

breach of discipline. 

10. All correspondence addressed to an employee or by him/her or by the 

Institute including press and other such copies of correspondence, all 

vouchers, books including all notebooks containing all notes or 

records or prices or other data and apparatus, samples and/or other 

goods belonging to the Institute, circulars and all other papers and 

document of any nature whatsoever, relating to the Institute’s affairs 

which shall come into his/her possession in the course of his/her 

employment, shall be the absolute property of the Institute and he/she 

shall, at anytime, during service or termination thereof or upon 

his/her leaving the services of the Institute for any reason whatsoever 

deliver up the same to the Institute on demand and without claiming 

any lieu thereon. 

11. An employee shall receive all correspondence sent to him/her by 

KHIT and not refuse to receive it. Any such correspondence shall be 

deemed to have been served to him/her in the event of refusal or non‐

availability. It is the responsibility of the employee to ensure that the 

home address/telephone number, etc. are kept up to date in the office 

of the college. 

12. Employees shall only be relieved from their duties upon resignation, 

etc. at the end of the semester or upon fulfillment of their notice 

period whichever is later. For this purpose, end of semester shall be 

defined as the time when all attendance, marks, project evaluations 

etc have been evaluated and submitted to the appropriate office. 

Guidelines for Faculty Members: No Faculty Member is supposed to: 

a. Knowingly or willfully neglect his/her duties. 

b. Propagate through his/her teaching lesson or otherwise, a communal 

or sectarian outlook, or incite or allow any student to indulge in 

communal or sectarian activities. 

c. Discriminate against any student or any other person on grounds of 

caste, creed, sex, language, place of origin, social and cultural 

background, etc. 

d. Indulge in or encourage any form of malpractice connected with the 

examination or any other activity of the Institute. 

e. Show negligence in valuation of assessments or exam work of the 

students. 

f. Accept or give private tuition to any student of the Institute or any 

other person without the written permission of the Institute 

Governing Body. 

g. Hesitate to provide individual attentions to a student(s), if required. 

Besides academic problems, teachers are encouraged to solve 

personal and behavioral problems of student(s) as well.  

Every Employee Shall: 

a. Be punctual in attendance and in respect of his/her class‐work and 



also for any other work connected with the duties assigned to him/her 

by the Principal/ Head of the Department. 

b. Abide by the rules and regulations of the Institute and also show due 

respect to his/her higher authority. 

c. On every working day sign the staff attendance register, and be ready 

at least, five minutes before the commencement of classes.  

d. Be responsible for the discipline of the students even outside the 

classrooms. Since supervision during the break or off time is vital for 

the protection of the property of the Institute, employees may, from 

time to time, the allotted with such duties to maintain discipline and 

orderliness at the Institute. 

e. Be responsible for the proper care, operation and maintenance of all 

equipment and machinery, learning aids, furniture and fixtures and 

sports equipment, etc. under their care. The appropriate authority 

should immediately be informed of any damage caused or any repairs 

/ replacements that may be required. 

f. Train the students to make extensive use of the library facilities and 

to take care of the property of the Institute including books, journals, 

equipment and machinery, furniture, fixtures and fittings. 

g. Ensure that no student(s) indulge in ragging, canvassing and/or cause 

harassment of any kind to other student(s) by whatsoever name called 

as it strictly prohibited under law. 

h. Not through any act of omission or any form of speech etc. disturb or 

deviate, in any manner whatsoever, the peace, dignity and harmony 

of the Institute. 

Taking Part in Politics and Elections 

a. No employee shall take part in politics or be associated with any 

party or organization which takes part in political activity, nor shall 

he / she subscribe and aid or assist in any manner any political 

movement or activity. 

b. No employee shall canvass or otherwise interfere or use his influence 

in connection with or take part in any election to a legislative body or 

local authority. 

Connection with press or radio or patents 

a. No employee shall, except with the prior sanction of the GB own 

wholly or in part, or conduct, or participate in the editing or 

managing of any newspaper or other periodical publications. 

b. No employee shall, except with the prior sanction of the GB or any 

other authority empowered by him/her in this behalf, or in the 

bonafide discharge of his/her duties, participate in a radio broadcast 

or contribute any article or write any letter either unanimously or in 

his/her own name or in the name of any other person to any 

newspaper or periodical. 

c. Provided that no such sanction shall be required if such broadcast or 

such contribution is as a purely literary, artistic or scientific character. 

Criticism of the Institute 

Criticism of any kind in radio broadcast or in any document 

published unanimously or in his/her own name or in the name of any 

other person or in any communication to the press or in any public 

utterance, will be viewed seriously. 



Unauthorized Communication of Information 

a. No employee shall, except in accordance with any general or special 

order of the Principal or in the performance in good faith of the duties 

assigned to him/her, communicate, directly or indirectly, any official 

document or information to any person to whom he/she is not 

authorized to communicate such document or information. 

b. During the term of his/her employment with the Institute , or at 

anytime thereafter, an employee shall not use or disclose to any other 

society, firm, organization or person any information concerning the 

secrets, activities or affairs of the Institute, or countenance any act 

prejudicial to the interest of the Institute. 

Private Trade Employment 

a. No employee shall engage directly or indirectly, in any trade or 

business or any private tuition or undertake any employment outside 

his official assignments. 

b. Provided that the above restrictions shall not apply to academic work 

and consultative practice undertaken with the prior permission of the 

Principal which may be given subject, to as regards acceptance of 

remuneration, as may be laid down by the“GB”. 

Insolvency, Habitual Indebtness and Criminal Proceedings 

a. An employee shall so manage his/her private affairs as to avoid 

habitual indebtedness or insolvency. When an employee is found 

liable to arrest for debt or has recourse to insolvency or when it is 

found that a moiety of his/her salary is continuously being attached, 

he/she may be liable to dismissal. An employee who becomes the 

subject of legal proceedings for insolvency shall forthwith report full 

facts to the Institute. 

b. An employee who gets involved in some criminal proceedings shall 

immediately inform the Principal through the Head of Department to 

which he/she is attached, irrespective of the fact whether he/she has 

been released on bail or not 

c. An employee who is detained in police custody whether on criminal 

or otherwise for a period longer than 8 hours shall not join his/her 

duties at the Institute unless he/she has obtained written permission to 

that effect from the GB of the Institute . 

 

Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the 

Principal, have recourse to any court of law or to the press for the 

vindication of any official act which has been the subject matter of 

adverse criticism or an attack of defamatory character. 

 

Representation 

Whenever an employee wishes to put forth any claim, or seeks 

redress of any grievance or of any wrong done to him/her, he/she 

must forward his/her case through proper channel to Grievance & 

Redressal cell. 

 

Jurisdiction 

Dispute(s) if any, arising out of these Service Rules or any other rules 



that may be force from time to time will be resolved at the 

appropriate institutional board.  

 

Identification 

a. It shall be mandatory for every employee of the Institute to carry on 

his/her person, at all times, when at the Institute and produce the 

same on demand, an identity card or any other mark of identification, 

as may be prescribed by the “GB” from time to time. 

b. An employee shall on resigning and/or termination from the services 

of the Institute, immediately hand over such identity card and/or 

mark of identification to the Principal of the Institute or any other 

official designated for the purpose. 

c. The use of such identity card and/or mark of identification shall be 

governed by the terms and conditions of the Institute from time to 

time. 

Disciplinary Action / Suspension 

The Principal may place a member of the staff appointed at the 

Institute under suspension: 

a. Where a disciplinary proceeding against him is contemplated or is 

pending or; 

b. Where a case against him in respect of any criminal offence is under 

investigation or trial. 

c. An employee against whom disciplinary action is proposed or likely 

to be taken shall be given a charge sheet clearly setting forth the 

circumstances appearing against him/her, and a date shall be fixed for 

the inquiry. 

d. Sufficient time of not less than one week shall be given to him/her to 

prepare and given his/her explanation, as also to produce any 

evidence that he/she may wish to tender in his/her defense. He/she 

shall be permitted to appear before the officer conducting the inquiry, 

to cross‐examine any witness on whose evidence the charge rests. 

The employee will be permitted to produce evidence/witness in 

his/her defense. 

e. At the conclusion of inquiry, the inquiry officer who shall be 

appointed by the Principal.  

f. The Principal shall consider the findings of the inquiry and propose 

to the Chairman “GB” to impose a major penalty, a minor penalty or 

no‐penalty at all. The action taken by the Principal shall necessarily 

need to be ratified by the Chairman “GB”. 

 

 

 



 

Section 3: Academic Programmes and Curriculum 

S.No. Item Details to be Provided 

3.1 Programmes 

Offered 

Programme name, level (UG/PG/PhD), duration, intake, eligibility, mode 

(Regular/Online/Distance) 

S.No. 
Programme 

name 

level 

(UG/

PG) 

Dura

tion 

in 

years 

intake eligibility mode 

1 CE UG 4 30 Intermediate Regular 

2 EEE UG 4 60 Intermediate Regular 

3 ME UG 4 30 Intermediate Regular 

4 ECE UG 4 180 Intermediate Regular 

5 CSE UG 4 540 Intermediate Regular 

6 IT UG 4 180 Intermediate Regular 

7 AIML UG 4 360 Intermediate Regular 

8 AIDS UG 4 180 Intermediate Regular 

9 M.Tech(CE) PG 2 6 B.Tech Regular 

10 M.Tech(ME) PG 2 6 B.Tech Regular 

11 M.Tech(CSE) PG 2 6 B.Tech Regular 

12 M.Tech(ECE) PG 2 6 B.Tech Regular 

13 MBA PG 3 120 Any UG Regular 

14 MCA PG 2 180 Any UG Regular 
 

3.2 Curriculum 

Framework 

Structure, credit distribution, learning outcomes 

Credit Distribution: 

 Determine total credits required for program completion. 

 Allocate credits among core courses, electives, practical courses, 

projects, internships, and co-curricular activities. 

Program Core and Electives: 

 Identify core courses essential for foundational and advanced 

knowledge. 

 Design elective courses to provide flexibility and cater to students' 

interests or specialization areas. 

Interdisciplinary Integration: 

 Include courses that promote interdisciplinary learning and skills. 

Skill Development: 

Emphasize communication, teamwork, analytical thinking, and technical 

skills through dedicated courses or modules. 

 

UG-R20: 



 
UG-R23: 

 

 



3.3 Academic 

Calendar 















 
 

Link: Academic Calenders – KHIT 

3.4 Innovative 

and 

Interdisciplin

ary Offerings 

Minor: Under graduate Degree with Honors/Minor shall be issued by the 

University to the students who fulfill all the academic eligibility 

requirements for the B. Tech. program and Honors/Minor program. The 

objective is to provide additional learning opportunities to academically 

motivated students. B. Tech. with Honors or a B. Tech. with a Minor will 

be awarded if the student earns 20 additional credits are acquired as per the 

regulations/guidelines. The regulations/guidelines are separately provided. 

Registering for Honors/Minor is optional. A student will be permitted to 

register either for Honors degree or one Minor Engineering but not both. If 

a student drops or is terminated from the Honors program, the additional 

credits so far earned cannot be converted into free or core electives; they 

will remain extra. These additional courses will find mention in the 

https://khitguntur.ac.in/academic-calenders/


transcript (but not in the degree certificate). In such cases, the student may 

choose between the actual grade or a “pass (P)” grade and also choose to 

omit the mention of the course as for the following: All the courses done 

under the dropped Minors will be shown in the transcript. None of the 

courses done under the dropped Minor will be shown in the transcript. 

 

 Minor must be completed simultaneously with a major degree program. 

A student cannot earn the Minor after he/she has already earned 

bachelor’s degree. 

 

Open Electives: All Open Electives are offered to students of all branches 

in general. A student shall choose an open elective, by consulting the 

HOD/advisor, from the list in such a manner that he/she has not studied the 

same course in any form during the Programme. 

 

Skill enhancement courses: total five Skill Oriented Courses: two basic 

level skill courses, one on soft skills and other two on advanced level skill 

courses 

 

3.5 Industry-

Integrated 

Courses 

Industry – Institute Interaction Cell: An active Industry Institute 

Interaction Cell (III Cell) has been functioning in the College. The function 

of the Cell is to promote closer interaction between the academic field and 

the professional field. The Cell is established to provide closer links with 

industries. The purpose of the cell is to find out the gap between the need of 

the industry and the end product of the institute. The cell is the bridge 

between the industry, the real world and the institute. III Cell coordinates in 

liaison with industry-oriented persons to invite them to offer partial delivery 

of the course content to the students. Industrial exposure of the Faculty is 

very much helpful to guide the students about the latest industrial practices.  

Functions of III Cell:  

 To give industrial exposure to faculty members and students, thus 

enabling them to tune their knowledge  

 To cope with the industrial culture 

 To assist the departments in organizing workshops, conferences and 

symposia with joint participation of the industries 

 To encourage Engineers from industries to visit the institution to deliver 

lectures 

 To promote the Participation of experts from industries in the 

curriculum development 

 To organize industrial visits for faculty members and students 

 To encourage faculty members to use their expertise in solving the 

problems faced by the industries, thus creating opportunities for 

consultancy 

 Industrial testing by faculty and technicians at the site, or in the 

laboratory 

 To organize in-plant training for students 

 To identify the areas for executive development programs in the areas 



of recent technological advances 

 To assist the Departments in establishing rapport with industries for 

taking up mini projects and projects 

 To coordinate/ identify industrial partners for proposing the ‘Centre for 

Excellence’. 

 To strengthen Alumni relations 

 To assist the Training and Placement Division 

 To sign a Memorandum of Understanding between the institute and the 

industry to bring the two sides emotionally and strategically closer 

 R&D Laboratories sponsored by industries at the institute 

Members of Industry Institute Interaction Cell 

S.N

o. 
Name of the member Designation Position 

1 Dr. B. S. B. Reddy Principal Chairman 

2 Dr. P. L. Madhava Rao 
Dean, CGTP 

Cell 
Convener 

3 Mr. Kallam Mohan Reddy 
President, 

Kallam Group 
Member 

4 Mr. P. Venkateswara Reddy  

Vice – 

President, 

Kallam Group 

Member 

5 Dr. M.Satish Kumar HOD, CE Member 

6 Dr. G.KishorBabu Professor, EEE Member 

7 Dr. K.TejonadhaBabu HOD, ME Member 

8 Dr. S. Suryanarayana HOD, ECE Member 

9 Dr. V.Rajiv Jetson HOD, CSE Member 

10 Dr.Sirajuddin Mohammed HOD,IT Member 

11 Dr.Sk.Irshad HOD,MBA Member 

12 Ms. G. Sravya(18X1A0206) Student Member 

13 Mr. K. Durga Prasad(228X1A014) Student Member 
 

3.6 Academic 

Partnerships 
Nil 

3.7 Pedagogy 

and Learning 

Methodologi

es 

Pedagogical Initiatives for Enhanced Instruction 

 Technology Enhanced Learning: Use of ICT tools such as 

learning management systems (e.g., Moodle), online simulations, and 

interactive quizzes to make learning engaging. 

 Blended MOOCs Learning: Combination of online and in-person 

teaching methods to cater to diverse learning needs. 

 Collaborative Learning: Group activities such as projects, 

problem-solving sessions, and peer discussions are implemented to foster 

teamwork and critical thinking. 

 Experiential Learning: Initiated through Skill oriented courses and 

Micro-credentials, Projects, field practice, Lab work and Internships 



KHIT is implementing OBE. OBE is a student centric teaching-learning 

methodology in which the course delivery and assessment are planned to 

achieve the stated objectives and outcomes. To achieve the stated 

outcomes, the faculty members in the department follows different course 

delivery methods such as lecturing, tutorials, assignments, presentations, 

experimental laboratory work, project work, etc.  

ICT Initiatives and Tools  

Significant ICT initiatives are being implemented in KHIT. KHIT adopts 

many ICT integrated pedagogical methods to enable e the learner to meet 

their learning goals, academic success with required competencies. In 

addition to the chalk & board lecture method, methods such as Blended 

Learning, Collaborative learning, Self-learning, Experiential Learning are 

used to enhance learning opportunities to the students. 

 For the implementation of ICT Integrated pedagogical methods, ICT tools 

such as Google Classrooms (LMS) which provides an opportunity for 

better access, quality and equity in education. Google Classroom is a 

cloud-based web application where our faculty can upload to share all the 

particular class related documents, videos content and assignments etc. 

Google classroom also offers a wide variety of tools that make teaching 

and learning more effective. It provides an easy way to upload and share 

material; also we can hold online discussions and chats, give quizzes and 

surveys, gather and review assignments, and record grades.  

Classroom Teaching with Audio – Visual Aids 

The lecture delivered by the faculty is through a set of educational 

technology/tools such as 

1. Power point presentation (PPT) 

2. E-Learning 

The faculty use chalk and board and audio visual aids in teaching. Students 

are also encouraged to interact during the lecture hour by getting the doubts 

clarified in the same class. The college has sufficient number of computers, 

LCD projectors, application and system software which are used in the 

teaching process to improve its effectiveness. 

The following innovative teaching methods are adopted by the faculty: 

 Computing devices with Internet facility are used for teaching processes 

by the faculty to give Power Point presentations, Animations, Videos, 

Pictures etc., such that the students can easily understand the topic. 

 Faculty members are advised to avail the higher learning resources such 

as NPTEL, Centre of Excellence for e-Resource and Development 

(CoEeRD) of JNTUK and other credible Internet sources for effective 

teaching. 

 Smart Classrooms with LCD and Internet connection are used for 

teaching processes. 

 The faculty members are implementing Outcome Based Education 

(OBE) to cater the learning needs of students through innovative 

methodologies. Orientation programs are conducted for the newly 

joined faculty to make them aware of the OBE frame work.  



 Each faculty prepares lecture notes and after completion of each unit of 

instruction, the material and softcopy will be shared with students. 

 Internal question paper and Assignment Questions are prepared based 

on Bloom’s taxonomy and Bloom’s score will be calculated to identify 

the level of difficulty in the questions.  

Blended learning – MOOCs by SWAYAM 

SWAYAM is a program initiated by Govt. of India and designed to achieve 

the three cardinal principles of Education Policy viz., access, equity and 

quality. SWAYAM hosts online courses which are interactive and prepared 

by the best teachers in the country.  

Massive Open Online Courses (MOOCs) is essentially an asynchronous 

platform and a process for teaching through pre-recorded lectures, resource 

video materials, lecture notes, assignments and quizzes, which are usually 

online and provide self-assessment in regular intervals during 

learning. These courses are open for anyone to access – at no cost.  

The students and faculty who are interested in learning gets access to quality 

content, which also includes discussion with the content creator and access 

to assignments for self-testing. MOOCs through NPTEL-SWAYAM are 

self-paced in nature and promote self-learning which instills Lifelong 

learning skills amongst the learners.  

In KHIT we are conducting MOOCs courses in the blended learning 

environment for encouraging students to earn and transfer credits through 

NPTEL courses and to imbibe life-long learning skills. Our students and 

faculty access all the courses available on Swayam platform through KHIT 

–SWAYAM NPTEL local chapter. 

 

KHIT’S SWAYAM NPTEL Local Chapter  

The blended MOOCs is a form of flipped classroom using in-person class 

meetings (synchronous learning) to supplement a massive open online 

courses (Asynchronous learning). Students access blended MOOCs, blends 

synchronous and asynchronous learning- outside of class and then come to a 

class meeting for discussions or in-class activities. 

 

COLLABORATIVE LEARNING: 

The institute is promoting collaborative learning by implementing peer to 



peer teaching ideology to enhance problem solving capability and team 

skills which promotes healthy internal relations among the students for their 

all-round career development. 

a. Peer to Peer (P-P) Teaching: 

Peer to peer teaching is an effective teaching technique that can be used in 

the classroom/ lab to enhance learning. This would enable the students to 

revise their learning and be able to consolidate to fellow students. It also 

improves their subject knowledge as well as it improves their confidence 

with the following benefits: 

 Direct interaction between students promotes active learning. 

 Peer teachers reinforce their own learning by instructing others. 

 Students feel more comfortable and open when interacting with a      

            peer. 

 Peers and students share a similar discourse, allowing for greater 

understanding. 

 Teachers get more time to focus on the higher order learning. 

b. Think-Pair-Share (TPS): 

TPS technique keeps all the students involved in class room discussions 

and provides an opportunity for every student to share an answer to every 

question. It takes the fear out of class room discussion by allowing the 

students to think and share carefully with a partner/peer before they called 

to respond. 

Implementation of Think-Pair-Share Methodology: Monitor and support 

students as they work through the following:  

T: (Think) Teachers initiate the process by asking a specific question. 

Students "think" about what they know or have learned about the topic. 

P: (Pair) Each student shall be paired with another student or a small group. 

S: (Share) Students share their thinking with their partner. Teachers expand 

the "share" into a whole-class discussion. 

The following are few more collaborative learning activities that are 

implemented by Electrical & Electronics Engineering Department. They are 

as follows: 

 Seminars 

 Poster presentations 

 Paper presentations  

 Group Discussion  

 Lecture with Quiz 

 JAM sessions 

 

Impact Analysis:  

It is observed that, the students are actively involved in co-curricular 

activities conducted by different organizations. It is evident that from the 

data presented in Table B.2.2.1c. 

 

EXPERIENTIAL LEARNING: 

Experiential learning has been initiated through Projects, field practice, Lab 

work and Internships. Projects, Lab assignments, and Internships are most 



encouraging tasks of experiential learning at the Institute. The motive is to 

introduce experiential learning to create platform for the students in such a 

way they get direct experience and exposure of workplace setting, which in 

turn leads to all round development of the students under the guidelines of 

experienced teachers in the respective domain. 

Internship  

All students will undergo internships / Apprenticeships in a firm, industry, 

or organization or Training in labs with faculty and researchers in their own 

or other HEIs/research institutions during the summer term. It is requiring 

students to participate in a professional activity or work experience, or 

cooperative education activity with an entity external to the education 

institution. The key aspect of the internship is induction into actual work 

situations. Internships involve working with local industry, government or 

private organizations, business organizations, to provide opportunities for 

students to actively engage in on-site experiential learning or to experience 

the current work from home setup. Students may actively engage with the 

practical side of their learning and, as a by-product, further improve their 

employability.  

Field-based learning/Field Practice: The field-based learning/Community 

Service project will attempt to provide opportunities for students to 

understand the different socio-economic contexts. It will aim at 

supplementing student theoretical learnings by actual life experiences to 

generate solutions to real-life problems. They would have the opportunity to 

gain an understanding of the complex socio-economic problems in the 

community, and innovative practices required to generate solutions to the 

identified problems. It will provide opportunities for students to observe 

situations in rural and urban contexts, and to observe and study actual field 

situations regarding issues related to socioeconomic development. Students 

will be given opportunities to gain a first-hand understanding of the 

policies, regulations, organizational structures, processes, and programs that 

guide the development process.  

Skills Enhancement Courses and Micro-credentials: SECs and Micro-

credentials are aimed at imparting practical, industry-relevant skills hands-

on training alongside academic knowledge to thrive in a dynamic, 

technology-driven job market. By integrating these courses into the 

academic framework, we bridge the gap between traditional education and 

the dynamic demands of industry.  
 

3.8 Student-

Teacher 

Ratio 

 

   1:20 

 

 

 

 

 

 

 



Section 4: Faculty and Human Resources 

 

S.No. Item Details to be Provided 

4.1 Faculty 

Profile 

Civil Engineering: Civil Teaching Faculty – KHIT 

 

Electrical and Electronics Engineering: EEE FACULTY – KHIT 

 

Mechanical Engineering: MECH Faculty – KHIT 

 

Electronics and Communication Engineering: ECE Teaching Faculty – 

KHIT 

 

Computer Science and Engineering: CSE Teaching Faculty – KHIT 

 

Information Technology: IT Teaching Faculty – KHIT 

 

CSE (AI & ML): CSE-AIML Faculty – KHIT 

 

CSE (AI & DS): CSE-AIDS Faculty – KHIT 

 

Master of Business Administration: MBA Teaching Faculty – KHIT 

 

Master of Computer Applications: MCA Faculty – KHIT 

 

Basic Science and Humanities: BSH Teaching Faculty – KHIT 

 

4.2 Visiting / 

Adjunct / 

Emeritus 

Professors 

Nil 

https://khitguntur.ac.in/civil-teaching-faculty/
https://khitguntur.ac.in/EEE/eee-faculty/
https://khitguntur.ac.in/mechanical/mech-faculty/
https://khitguntur.ac.in/ece/ece-teaching-faculty/
https://khitguntur.ac.in/ece/ece-teaching-faculty/
https://khitguntur.ac.in/cse/cse-teaching-faculty/
https://khitguntur.ac.in/it/it-teaching-faculty/
https://khitguntur.ac.in/cse-aiml/cse-aiml-faculty/
https://khitguntur.ac.in/cse-aids/cse-aids-faculty/
https://khitguntur.ac.in/mba/mba-teaching-faculty/
https://khitguntur.ac.in/mba/mca-faculty/
https://khitguntur.ac.in/bsh/bsh-teaching-faculty/


4.3 Recruitment 

Policy and 

Process 

The main objective of the Staff Selection Committee is to evaluate the 

requirement of staff for the college and plan accordingly to recruit adequate 

qualitative faculty on merit. 

Functions: 

 This Committee is in-charge of the recruitment process, including the 

recruitment seminar and it makes recommendations to the Chairman 

regarding the recruitment of individual faculty members.  

 To determine ways and means to stimulate, support and improve 

continuing faculty intellectual development and renewal, and faculty 

involvement in academic and professional organizations. 

 To develop the policies and practices needed to conduct an annual 

monitoring of faculty intellectual contributions to ensure that 

consistency and continuity of effort occurs in areas appropriate to the 

mission of the College. 

 To develop criteria that assure those faculty members who possesses 

sufficient academic and professional qualifications. 

 To review and improve the orientation and mentoring program for new 

faculty. 

 The Committee Chair shall submit an annual report of committee 

activities to the Chairman of the College. 

 Members of the Staff Selection Committee 

S.No. Name of the member Designation Position 

1 Sri. Kallam Mohan Reddy Chairman Chairman 

2 Dr. M. Uma Sankara Reddy Director Member 

3 Dr. B. S. B.  Reddy Principal 
Member-

Secretary 

4 Head of the Departments HOD Member 

5 Subject Expert (Internal) Professor Member 

6 Subject Expert (External) Professor Member 
 

4.4 Professional 

Development 

FDPs, conferences, refresher courses attended/organized 

4.5 Faculty 

Achievements 

Awards, fellowships, professional memberships 

4.6 Faculty 

Exchange and 

Sabbaticals 

Nil 

4.7 Consultancy 

Assignments Nil 

 

 

 

 

 



Section 5: Research, Innovation, and Extension 

 

S.No. Item Details to be Provided 

5.1 Research 

Policy and 

Ethics 

Institutional policy, code of conduct 

RESEARCH-POLICY.pdf 

5.2 Research 

Supervisors 

and Scholars 

Recognized guides and current enrolments 

S.

No 

Name  of full-time teachers with 

PhD 

Year of recognition as a 

Research Guide 

1 Dr.B S B Reddy 2018 

2 Dr.Ch.Srinivasa Rao 2013 

3 Dr. M. Sathish Kumar 2017 

4 Dr. K. Hari Krishna 2018 

5 Dr. L. Shanmukha Rao 2019 

6 Dr. G.Kishor Babu 2020 

7 Dr. J. Sunny Deol 2024 

8 Dr. K. Siva Rama Prasad 2023 
 

5.3 Research 

Publications 

Indexed papers, citations, h-index summary 

5.4 Funded 

Projects 
Nil 

5.5 Patents, 

Innovations, 

and Start-ups 

Filed / granted patents, incubated ventures 

5.6 Centres of 

Excellence / 

Research 

Chairs 

This committee plays a pivotal role in motivating the students and faculty 

to have a research bent of mind.  

Functions: 

 Identifies the cutting edge technologies and also the advanced areas in 

all branches having good job potentiality in the coming years.  

 Encourages students to take up real industrial projects and also guides 

the faculty to take up consultation work.  

 Maintains close relationships with professional bodies and promotes 

the publication of papers in reputed National & International journals. 

 Organizes National & International conferences on the latest themes, 

cheers up the Faculty & Students for their participation.  

 Evaluates the startup ideas, helps in their incubation and transforms 

such of those ideas having commercial viability to manufacturing 

process. 

Members of the R & D Committee 

S. 

No. 
Name of the member Designation Position 

1 Dr. B. S. B.  Reddy Principal Chairman 

2 Dr. Ch. Srinivasa Rao Dean, R & D Convener 

3 Dr. M. Satish Kumar HOD, CE Member 

https://khitguntur.ac.in/wp-content/uploads/2025/09/RESEARCH-POLICY.pdf


 

4 Dr. K. Hari Krishna HOD, EEE Member 

5 Dr. K. TejonadhaBabu HOD, ME Member 

6 Dr. S. Suryanarayana HOD, ECE Member 

7 Dr. V.RajivJetson HOD, CSE Member 

8 Dr.Sirajuddin Mohammed HOD,IT Member 

9 Dr. A. S. Rao HOD, AI&ML Member 

10 Dr. G. Venkateswara Rao HOD, AI&DS Member 

12 Dr.G.Srinivasulu Dean, Freshman Member 

13 Dr.Sk.Irshad HOD,MBA Member 

5.7 Consultancy 

Services 

Industrial, government, or societal consultancy- website 

5.8 Community 

Outreach and 

Extension 

NSS Unit of KallamHaranadhareddy Institute of Technology bearing unit 

code: 90214704 is sanctioned by the affiliating University JNTUK, 

Kakinada, in 2017. NSS unit –KHIT receives funding from JNTUK, 

Kakinada on an annual basis for organizing regular as well as special 

camps. The NSS unit KHIT organizes various service activities by utilizing 

funds sanctioned by the University. 

 
NSS Unit-University Dashboard showing Institute 

The Program Officer is one of the important persons in the NSS 

Organization, he/she plays a pivotal role and is responsible for the 

organization of NSS Unit, implementation of the NSS Program under the 

supervision and direction of the Chairman and the Principal of the College. 

He will be responsible for carrying the instructions issued by the Program 

Coordinator of the University. NSS Regional Centre and State Liaison 

Officer for the implementation of NSS activities as per the Action Plan 

given by the Program Coordinator, the Program Officer plays the role of an 

organizer, an educator, a motivator, a coordinator, a supervisor, an 

administrator, and public relation officer to improve the quality and 

magnitude of NSS Program in their institutions/ colleges. His/her functions 

can be stated as under. 

As an Organizer: 

 To interpret the scheme to the students / volunteers and other members 

of the college community and create awareness about the NSS Program. 



 To provide information about the NSS motto, aims and objectives, 

philosophy and activities. 

 To enlist cooperation and coordination of community agencies, 

government departments and non-governmental agencies. 

 To select or adopt a village/slum for service projects based on utility and 

feasibility. 

As an Administrator: 

 He is to keep the Principal or the Chairman of NSS, College Advisory 

Committee and the Program Coordinator of the University informed of 

the University informed of the program of the Unit. 

 To run day-to-day administration of the program. 

 To attend correspondence regularly between the college and the 

university. 

 To prepare a progress report periodically for submission to the college 

and the university. 

 To maintain a record of volunteer participation and the program 

undertaken. 

 To keep accounts and stock in the prescribed forms. 

Table B.10.1.3o: Members of Outreach Committee 

S.No. Name of the member Designation Position 

1 Dr. B. S. B. Reddy Principal Chairman 

2 Mr. D. Srinivasulu Assoc. Prof, ME 
Program 

Officer 

3  Mr. Ch. Samsonu Assoc. Prof, CSE Member 

4  Dr. J.V.K. Ratnam Professor,  ECE Member 

5 Dr. P. P. Sharma Professor, EEE Member 

6 
Mr. I. Rama 

Koteswararo 
Asst. Prof, ECE Member 

7 Mrs. V. Revathi Devi Assoc. Prof, S&H Member 
 

5.9 Research 

Infrastructure 

Major laboratories, equipment, software facilities 

5.10 Intellectual 

Property & 

Innovation 

Cell 

The primary objective of the Entrepreneurship Cell is to nurture students in 

various innovation and entrepreneurship-related activities such as ideation, 

problem-solving, design thinking, IPR at pre incubating/incubation stage, 

etc., so that the innovation and entrepreneurship system gets established and 

stabilized in the institution. We're well connected with other agencies 

involved in entrepreneurship and innovation like the Institution's Innovation 

Council (IIC). It assists every aspiring entrepreneur in every step and 

promotes and revitalizes the entrepreneurial culture in the institution. 

The Cell’s vision is to create an entrepreneurial ecosystem that provides a 

platform for individuals with creative minds and potential ideas for 

substantial business opportunities and encourages them to consider 

entrepreneurship and start-up as a career option. 



 

FUNCTIONS OF ENTREPRENEURSHIP DEVELOPMENT CELL(EDC) 

 To conduct various innovation and entrepreneurship-related activities 

prescribed by MIC in time-bound fashion 

 To create Pedagogy and Learning Interventions for Entrepreneurship 

Development which includes interdisciplinary learning using mentors, 

labs, case studies, games, etc. in place of traditional lecture-based 

delivery 

 To create awareness amongst students about National Innovation and 

Start-up Policy, Angel Investing, Business Model Canvas etc. 

 To focus on Thrust Areas in various disciplines 

 To identify and reward innovations and share success stories 

 To organize periodic workshops/seminars/interactions with successful 

entrepreneurs, investors and professionals and create a mentor pool for 

student innovators 

 To develop a Network with peers and national entrepreneurship 

development organizations like NI-MSME, Startup India, Invest India, 

MEIT etc., 

 To create an Institution’s Innovation portal to highlight innovative 

projects carried out by institution’s faculty and students 

 To develop start-up/entrepreneurship-supporting mechanisms in HEIs 

 To encourage students to intern with the startups incubated in any 

recognized incubator while studying. 

 To help in linking the startups to other seed-fund provider’s/ angel 

funds/ venture funds or itself may set up seed-fund once the incubation 

activities mature 

 To conduct an induction program about the importance of Innovation 

and Entrepreneurship so that freshly inducted students are aware of the 

entrepreneurial agenda of the institute and available support systems. 

 To promote entrepreneurial culture among women students and faculty 

members to set-up innovative startup ventures 

Entrepreneurship Development Committee 

S. 

No. 

Name Designation Position 

1. Dr.B. S.B. Reddy Principal Chairman 

2. Dr. K. Sivarama Prasad President, IIC Convener 

3. Dr.P.L.Madhava Rao Dean – CGTP Cell Member 

4. Dr.J. Veera Kumar Associate Professor, S&H Member 

5. Mr. P. Syam Kumar Assistant Professor,MBA Member 

Programs Conducted: 

 Lectures by industry people, technocrats 

 Guest lectures by business leaders 

 Workshops 

 Seminars by Bank officials, Funding agencies 

Industrial visits & Collaborations 



 

Section 6: Student Admission, Support, and Progression 

 

S.No. Item Details to be Provided 

6.1 Admission 

Policy and 

Process 

Admissions are made as per the rules and regulations of Government of 

Andhra Pradesh. Government conducts Centralized admissions through 

the Convener, APCETS on Rank basis for 70% and the remaining 30% is 

filled under B-Category seats by the College as per the directions of the 

government on Rank / Merit Order basis. All the seats shall be ratified by 

the Government. Minimum qualification is 10+2 with MPC or equivalent. 

10% Lateral Entry seats in second year are filled by the Convener, 

APECET, Government of Andhra Pradesh on Merit Rank basis. Statutory 

Reservations are followed as per government directions. 

6.2 Year-wise 

Admission 

Statistics 

Intake, applications received, admitted- 

Link:  Admission Procedure – KHIT 

6.3 Fee Structure Course-wise, year-wise, refund policy –  

Link: Fee Structure – KHIT 

Link: Fee Refund Policy – KHIT 

6.4 Scholarships 

and Financial 

Aid 

Institutional / government / endowment support 

6.5 Student 

Demographics 

Gender, category, region, nationality 

6.6 Mentoring and 

Counseling 

Counseling serves as a fundamental approach to identifying students' 

challenges and providing comprehensive solutions. Senior faculty 

members, dedicated to students' well-being, offer counseling to help them 

manage stress effectively. Through this process, students are empowered 

with the confidence to navigate both the challenges and successes of their 

academic and personal lives. The details of the mentoring system are 

outlined in Table  

Mentoring Structure 

Type of Mentoring All-round development 

Number of faculty mentors 
All senior faculty members from the 

department 

Number of students per 

mentor 
20students per mentor 

Frequency of meeting Twice in a semester 

 

 

Mentoring process: 

The mentoring system is designed to support the holistic development of 

students. Faculty members maintain counseling records, documenting all 

relevant details of the students under their guidance. These records are 

updated regularly and retained until the student completes their 

https://khitguntur.ac.in/admission-procedure/
https://khitguntur.ac.in/fee-structure/
https://khitguntur.ac.in/fee-refund-policy/


graduation. The counseling book for each student includes the following 

details: 

Personal Information 

 Past Academic Performance 

 List of Academic Achievements 

 Monthly Attendance 

Mentors meet with students periodically to monitor their academic 

performance and overall activities at least twice per semester. 

Additionally, meetings with parents are arranged as needed. Each mentor 

is responsible for addressing the following concerns: 

 Monitoring Regularity of the students 

 Monitoring the Performance of the students 

 Personal Counseling for Career Guidance 

 The parents of slow learners are informed through SMS and the 

telephone 

 Students are encouraged to participate in technical events 

 

6.7 Student 

Grievance 

Redressal 

Functions:  

 To receive the Grievances of students/faculty/stakeholders of AICTE 

approved Technical Institutions.  

 To redress the Grievance received  

 To receive and redress the Complaints of Ragging  

 To receive the Complaints of violation of Norms & Standards by the 

AICTE approved Institutions  

MISC Matters:  

 Court Matters related to PGRC 

 RTI matters 

Members of Grievance and Redressal Cell 

S.No. Name of the member Designation Position 

1 Dr. B. S. B. Reddy Principal Chairman 

2 Dr. J. V. K. Ratnam Professor, ECE Convener 

3 Dr. S. R. K. Reddy Professor, S & H Member 

4 Mr. G. Raju Assoc. professor, ME Member 

5 Mr. D. Ramanaidu Assoc. professor, ECE Member 

6 Mrs. B. Ramajyothi Asst. professor, CSE Member 

7 Dr. M. Pallavi Assoc. professor, CSE Member 

8 Mrs. K. Navya AO Member 
 

6.8 Anti-Ragging 

Measures 

Ragging of juniors by senior students is a very sensitive and serious issue 

to be curbed with an iron hand. It should be nipped in the bud as per the 

directions of Central and State Governments, Supreme Court, UGC, 

AICTE and JNTUK etc. All Possible steps are to be initiated, including 

the help of the local Police to tackle this menace On/Off Campus. The 



committee constituted is to take measures for creating awareness among 

the senior students about the consequences and penal punishments to be 

imposed on such students indulging in any kind of ragging, by way of 

Posters, Police lectures and by taking an undertaking from all seniors, etc. 

It has to oversee the appointment of the faculty vigilance teams for 

regular visits to vulnerable places, conduct its meeting periodically to get 

updated of the campus situation, imbibe confidence in the juniors and take 

appropriate disciplinary action against intransigent senior students. 

Functions: 

 To eradicate the menace of ragging by creating awareness among 

all the stakeholders and display posters explaining consequences 

penal punishments to conduct campaign against the Ragging 

 To invite local Police for conducting awareness lectures on Ragging 

and its consequences 

 To constitute Anti-Ragging squad and organize Fresher’s day 

 To instill confidence among all the stakeholders. 

Members of Anti Ragging Committee 

S.N

o. 
Name of the member Designation Position 

1 Dr. B. S. B. Reddy, Principal Principal Chairman 

2 Dr. G. Sreenivasulu Dean, Freshman 
Convene

r 

3 Mr.D. Srinivasulu Assoc. Prof, ME Member 

4  Dr. B. Lakshmi Prof, BS&H Member 

5 Mr. A. Rajasekhar Reddy 
Asst Professor, 

ECE 
Member 

6 Mr.V.S. R. PavanKumar Assoc. Prof, CE Member 

7 Mr. MVN Murthy Asst Prof, EEE Member 

8 

Mr. Doppalapudi Naveen 

Kumar, F/O D. Navya Sri 

248X1A0425 

Parent 

Representative 
Member 

9 

Mr. Y Sambi Reddy 

F/O Y. Lakshmi prasanna 

238X1A42H3 

Parent 

Representative 
Member 

10 

Mr. B. Srinivasa Reddy 

F/O B. Ramesh Reddy 

228X1A1239 

Parent 

Representative 
Member 

11 
Ms. D. Navya Sri 

248X1A0425 

Student 

Representative 
Member 

12 
Ms. Y Lakshmi Prasanna 

238X1A42H3 

Student 

Representative 
Member 

13 
Mr. KalumuriAkash 

228x1A0213 

Student 

Representative 
Member 



14 Mr. D. Naresh Kumar 

Circle inspector, 

Nallapadu Police 

station 

Member 

15 

Sri AllaVeeraBhadra Rao 

Reporter, Surya Daily 

newspaper 

Media 

Representative 
Member 

16 Mrs.G.Vijaya Lakshmi 
NGO 

Representative 
Member 

 

6.9 Alumni 

Network 

 Networking and Alumni Support 

 Build and maintain a strong alumni network to leverage their industry 

experience and guidance. 

 Organize guest lectures and workshops featuring successful alumni. 

 Facilitate alumni-led resume-building sessions, mock interviews, and 

job referrals. 

6.10 Student 

Achievements 

The teaching – learning process followed in the institute includes a 

number of co-curricular activities that are carried out in the college 

besides the conventional curricular activities like Classroom teaching, 

conduct of laboratories and tutorials. 

KHIT encourages students to participate in various co-curricular, 

extracurricular, and cultural activities. Our students have excelled in 

university, state, and zonal-level competitions, winning prizes and cash 

awards in technical and cultural fests. 

They have actively participated in paper presentations, technical quizzes, 

project expo, poster presentations, and coding competitions, showcasing 

their skills and innovation. These achievements reflect KHIT’s 

commitment to holistic student development. Details of participation in 

technical events like paper presentation/technical quiz/project expo/poster 

presentation/ coding are presented in Table. 

Participation of students in co-curricular activities 
 

Academic Year 2024-25 2023-24 2022-23 

Number of Meritorious 

Students 
49 63 48 

Number of Students 

Participated 
558 519 503 

Total Students 607 582 551 

 

 

 

 

 

 

 

 



Section 7. Industry Linkages, Employability, and Career Development 

 

S.No. Item Details to be Provided 

7.1 Training and 

Placement Cell 

The committee is a partner in the Career Advancement of students to 

 Know the Industry Requirements and analyze the opportunities 

 Ensure that there is consistency and Quality Assurance in the 

management and administration of the placement process in the 

College 

 Achieve placements based on educational outcomes 

 Prepare the final placement requirement list 

 Be a facilitator of the recruitment process 

 Chalk out plans to enhance the employability of students 

 Implement programs to develop competencies among students for 

placements 

 Enable placements for all students participating in the process 

 Strengthen relationships with Recruiters 

 Get more companies to KHIT 

 Fulfill talent requirements for recruiting companies 

 Manage a streamlined Placement process, considering the 

interests of the Recruiters, Students and the Institution 

 Create awareness among 1st, 2nd and 3rd year students about 

placements. 

 Members of the CGTP Committee 

S. 

No. 
Name Position & Designation 

1 Dr. B. S. B. Reddy Chairman – Principal 

2 Dr. P.L. Madhava Rao 
Convenor - Dean, CGTP 

Cell 

3 Dr. B. BinduMadhavi Co-ordinator 

4 Mr.K.Mohana Krishna Placement Associate - ECE 

5 Mr. M. ManthruNaik Placement Associate - CSE 

6 Mr. J. Sunil Kumar Placement Associate - EEE 

7 Mr. M. Jugal Kishore Placement Associate -  CE 

8 Mr. Sk. Meeravali Placement Associate - ME 

9 
Mr. B. V. V. H. Chandra 

Sekhar 
Placement Associate - IT 

10 Mr. E. Samba Siva Rao 
Placement Associate - 

AIML 

11 Mr. R. Ananda Babu Placement Associate - AIDS 

12 Mr. Y. Siva Naga Raju Placement Associate - DS 
 



7.2 Industry 

Partnerships 

MoUs, collaborations, partner list 

7.3 Internship / 

Apprenticeship 

Opportunities 

Organisation, duration, number of students benefited 

7.4 Campus 

Recruitment 

Statistics 

Recruiters, placement rate, average package 

7.5 Entrepreneurshi

p & Start-Up 

Support 

Entrepreneurship Cell is to nurture students in various innovation and 

entrepreneurship-related activities such as ideation, problem-solving, 

design thinking, IPR at the pre-incubating/incubation stage, etc., so that 

innovation and entrepreneurship system get established and stabilized in 

the institution. We’re well connected with other agencies involved in 

entrepreneurship and innovation like the Institution’s Innovation Council 

(IIC). It assists every aspiring entrepreneur on every single step and 

promotes and revitalizes the entrepreneurial culture in the institution.  

The Cell’s vision is to create an entrepreneurial ecosystem that provides 

a platform for individuals with creative minds and potential ideas for 

substantial business opportunities and encourages them to consider 

entrepreneurship and start-up as a career option. 

FUNCTIONS of EDC: 

 To conduct various innovation and entrepreneurship-related activities 

prescribed by MIC in time bound fashion 

 To create Pedagogy and Learning Interventions for Entrepreneurship 

Development which includes interdisciplinary learning using mentors, 

labs, case studies, games, etc. in place of traditional lecture-based 

delivery 

 To create awareness amongst students about the National Innovation and 

Start-up Policy, Angel Investing, Business Model Canvas etc.,  

 To focus on Thrust Areas in various disciplines 

 To identify and reward innovations and share success stories 

 To organize periodic workshops/ seminars/ interactions with successful 

entrepreneurs, investors, professionals and create a mentor pool for 

student innovators 

 To develop a Network with peers and national entrepreneurship 

development organizations like NI-MSME, Startup India, Invest India, 

MeitY etc., 

 To create an Institution’s Innovation portal to highlight innovative 

projects carried out by the institution’s faculty and students 

 To develop a Start-up/Entrepreneurship-supporting Mechanisms in HEIs 

 To encourage students to intern with the startups incubated in any 

recognized incubator while studying. 

 To help in linking the startups to other seed-fund providers/angel funds/ 

venture funds or itself may set up a seed-fund once the incubation 

activities mature 

 To conduct an induction program about the importance of I&E so that 



freshly inducted students are made aware ofthe entrepreneurial agenda of 

the institute and available support systems 

 To promote entrepreneurial culture among women students and faculty 

members to set up innovative startup ventures. 

Entrepreneurship Development Cell  

S. 

No. 

Name Designation Position 

1 Dr. B. S.B. Reddy Principal Chairman 

2 Dr. K. Sivarama Prasad President, IIC Convener 

3 Dr. P. L. Madhava Rao Dean – CGTP Cell Member 

4 Dr.J. VeeraKumar Associate 

Professor,S&H 

Member 

5 Mr. P. ShyamKumar Assistant 

Professor,MBA 

Member 

 

7.6 Skill 

Development 

Initiatives 

Sector-specific and transversal skills 

7.7 Corporate Social 

Responsibility 

(CSR) 

Engagements 

Institutional participation 

7.8 Professional 

Certification 

Programmes 

Offered in partnership with industry bodies 

 

 

 

 

Section 8. Internationalisation and Global Engagement 

 

S.No. Item Details to be Provided 

8.1 Internationalisation 

Policy 

Framework and guiding principles 

8.2 MoUs / 

Agreements 

Foreign universities, research institutions, industries 

8.3 International 

Students 

Enrolment, nationality, support services 

8.4 International 

Faculty / Fellows 

Visiting professors, research associates 

8.5 Joint / Dual / 

Cotutelle 

Programmes 

Status and partner details 

8.6 Global Research 

Collaborations 

Co-authored publications, funded projects 



8.7 International 

Internships and 

Fellowships 

Opportunities offered / availed 

8.8 International 

Advisory Board 

Composition and activities 

8.9 International 

Accreditations / 

Memberships 

QS, THE, IAU, IIE, etc. 

8.10 Global Alumni and 

Outreach 

Chapters, mentoring, global networking 

 

 

Section 9. Infrastructure, Learning Resources, and Facilities 

 

S.No. Item Details to be Provided 

9.1 Campus Land 

and Buildings 

Area, ownership, layout plan 

9.2 Classrooms and 

Laboratories 

Number of class rooms:                            Size class rooms: 

Number of Laboratories:                            Size Laboratories: 

Number of equipment:  

9.3 Library and 

Learning 

Resources 

Print/e-resources, digital repository, memberships 

 

About the Library: 

 
Central Library 

Library Information 

S.N

o 
Description 

Particula

rs 

1 Carpet area of the library 1400 sqm 



2 Reading space 400 sqm 

3 Number of seats in reading space 200 

4 Number of visitors per month 3150 

5 Number of users issue & returns per month 2640 

6 Ratio of library books to students enrolled 8:1 

7 
Average number of books added during last three 

years 
4323 

8 
Average number of login to  e-resources per 

month 
660 

9 Timings  

8:00AM 

TO 

6:00PM 

10 Number of library staff 4 

11 
Number of library staff with degree in library 

Science 
3 

12 
Computerization for search indexing issue /return 

records 
YES 

13 Bar-coding of books YES 

14 Library service on internet /intranet YES 

15 IEEE, J-GATE & N-LIST similar membership  YES 

16 NPTEL and other multimedia courses  YES 

17 Number of volumes 37300 

18 Number of titles 5081 

19 Number of reference books  4737 

20 Print journals  132 

21 Project reports 507 

22 CDROMs 1242 

23 E-books 1313 

24 Digital library YES 

25 Number of computers in digital library 30 

26 Number of information literacy training organized 3 

 

A. Library Services: 

1. Circulation Services 

 All the books can be borrowed on automation in the library and 

barcode scanners are used in the circulation counter for the 

transaction of books. 

 Students can be issued three regular books for a period of 15 

days. 

 For the staff numbers, 8 books would be given in each semester. 

2.Reference Services: 

 Journals, magazines, project reports, encyclopedias and 

dictionaries are furnished under this section and can be used 

inside the library only. 

3. Internet Facilities: 

 30 computers with internet facility are exclusively provided in 

the Digital Library for both students and staff members 

4. E- resources: 

 IEEE,N-List, J-Gate subscriptions and NPTEL videosare made 

available in the Digital Library. 



5. Question Papers: 

 Gate Question papers, Gate previous question papers are readily 

available for reference. 

6. Reprography Services: 

 Xerox facility is available in the central library. 

7. Bibliographic Services: 

 In this division a list of all books is displayed in the central 

library for the students to make a search easier with regard to 

title, author and the company of the book published. 

8. OPAC: 

 In this section students are facilitated with status of books that 

can be easily found out with the software available on 2 

computers in the central library. 

9. Library committee: 

 The library possesses an advisory committee in which Principal 

acts as a Chairman, Librarian as a coordinator, the Asst. 

Librarian as another coordinator along with seven other 

professors as members. The committee assembles and discusses 

different aspects with regard to formulating policies and 

procedures for efficient use of library resources. It also prepares 

budget and proposals for the development of the library.   

 For Information deployment and notification, notice boards are 

displayed in both the central and digital libraries. 

 For feedback /suggestions /complaints, a box is kept available in 

the central library to staff and students from time to time. 

10.Digital Library: 

 

Digital Library 

 E-journals: 

E- Journals which are subscribed from IEEE, J-Gate and N-LIST 

can be accessed by faculty members and students during the 

library working hours. 

 J- Gate: 

Web: https://jgatenext.com 

J-Gate username:  kallamuser 

J-Gate password:       kallamuser537023526 

 IEEE (Institute of Electrical and Electronics 

Engineers) 

   IP:103.42.251.38 

   IP:202.53.82.82 



 N- LIST  

IEEE username: harikrishnaketha81@gmail.com 

IEEE password: 344943 

 NPTEL lectures 

 E-Books 

 List of CDs available 

Program wise library books statistics 

S.No

. 
Department Program  Titles Volumes 

1 ECE 
B.Tech. 621 3701 

M.Tech. 75 373 

2 CSE 
B.Tech. 883 6221 

M.Tech. 83 533 

3 EEE B.Tech. 524 3272 

4 CE 
B.Tech. 441 2968 

M.Tech. 82 655 

5 ME 
B.Tech. 411 4441 

M.Tech. 62 660 

6 CSE (AI & ML) B.Tech. 81 938 

7 CSE (AI & DS) B.Tech. 90 936 

8 CSE (DS) B.Tech. 81 938 

9 IT B.Tech. 169 1472 

10 S&H B.Tech. 479 3312 

11 MBA 313 2150 

12 MCA 275 2236 

Total 4670 34746 

 

Program-wise Library Book bank Statistics 

S.No. Program Titles Volumes 

1 B.Tech. ECE 75 373 

2 B.Tech. CSE 83 533 

3 B.Tech. EEE 34 162 

4 B.Tech. CE 82 441 

5 B.Tech. MECH 62 411 

6 B.Tech. S&H 75 634 

Total 411 2554 

 

Department-wise library books information 

S.No Department Titles Volumes 

1 ECE 771 4447 

2 CSE 1049 7327 

3 EEE 558 3434 

4 CE 605 3964 

5 ME 535 5512 

6 CSE (AIML) 81 938 

7 CSE(AI&DS) 90 936 

8 CSE(DS) 81 938 



9 IT 169 1472 

10 S&H 554 3946 

11 MBA 313 2150 

12 MCA 275 2236 

TOTAL 5081 37300 

 

Department library 

S.No Department Titles Volumes 

1 ECE 98 205 

2 CSE 42 105 

3 EEE 154 228 

4 CE 49 105 

5 ME 60 105 

6 S&H 48 105 

TOTAL 451 853 

 

Department-wise Journal Information 

S.N

o 
Branch 

No. of 

National 

Journals 

No. of 

International 

Journals 

Total no of 

Journals 

1 ECE 12 6 18 

2 CSE 12 6 18 

3 EEE 6 - 6 

4 CE 12 6 18 

5 ME 12 6 18 

6 
CSE 

(AI&ML) 
6 - 6 

7 CSE(AI&DS) 6 - 6 

8 CSE(DS) 6 - 6 

9 IT 6 - 6 

10 S&H 6 - 6 

11 MBA 6 6 12 

12 MCA 6 6 12 

TOTAL 96 36 132 

 

Department-wise CDs information 

S.No Branch No of available 

1 ECE 235 

2 CSE 125 

3 EEE 69 

4 CE 78 

5 ME 79 

6 CSE (AI&ML) 59 

7 CSE(AI&DS) 44 

8 CSE(DS) 42 

9 IT 62 

10 S&H 412 

11 MBA 5 



12 MCA 32 

TOTAL 1242 

 

C. Library Expenditure 

Information about addition of Titles & Volumes per Year 

Year 

No of 

Titles 

Added 

No of 

New 

Volumes 

Added 

No of 

Reference 

Books 

Added 

Expenditure 

in Rs. 

2023-2024 183 2093 66 1294021 

2022-2023 168 1190 54 266609 

2021-2022 46 1040 58 262797 

 

Journal Information 

Year 

No of Journals 

& 

Magazines 

Expenditure in Rs. 

2023-2024 124 953728 

2022-2023 124 906605 

2021-2022 124 945453 

 

Library Expenditure 

Year 

Books 

Expenditure 

Rs. 

Journals / 

Magazines 

Budget Rs. 

Total  

Expenditure 

in Rs. 

2023-2024 1294021 953728 2247749 

2022-2023 186228 906605 1092833 

2021-2022 262797 945453 1208250 
 

Internet 

Internet Details 

Name of the Internet provider Net links, Blue Web 

Available bandwidth 1000 Mbps (1:1) 

Access speed 1000Mbps 

Availability of Internet in computer center Yes 

Availability in computer lab Yes 

Availability in Departments and other units Yes 

Availability in Faculty rooms Yes 

Institute own-mail facility to faculty/students Yes 

Security/privacy of e-mail/internet users Yes 
 

 

9.4 ICT and Digital 

Infrastructure 

LMS, ERP, campus Wi-Fi, virtual labs 

ICT Initiatives and Tools  

Significant ICT initiatives are being implemented in KHIT. KHIT adopts 



many ICT integrated pedagogical methods to enable e the learner to meet 

their learning goals, academic success with required competencies. In 

addition to the chalk & board lecture method, methods such as Blended 

Learning, Collaborative learning, Self-learning, Experiential Learning are 

used to enhance learning opportunities to the students. 

 

9.5 Hostels, 

Canteens, 

Transport 

Facilities and capacity 

9.6 Health and 

Wellness 

Medical facilities, counseling, insurance 



 

9.7 Sports, Cultural 

and Recreation 

CRICKET GROUND 

BASKETBALL COURT 

 



 

VOLLEYBALL COURT 

 

 

 

Gymnasium,  

Auditoria 

9.8 Safety, 

Security, and 

Disaster 

Management 

1. CCTV 

 

2. Fire safety 









 
3. Women’s security 



 



 



 

9.9 Environmental 

Sustainability 

KHIT is located in a serene environment at Dasarapalem village 

in Guntur rural on NH- 5. The utmost importance is given to the clean and 

green surroundings of the institution. The avenue plantation is seen on the 

campus and other hygienic activities are implemented thoroughly by the 

management, followed by the staff and student community and monitored 

by NSS team members regularly. Other sound resource practices like 

keeping the class rooms clean and green, using modern gadgets in the 

canteen to maintain the cleanliness and hygienic toilets for the students 

have placed the campus among the eco-friendly organizations with 

environmental consciousness. 



 

4. Swatcha Bharath Campaigns 

 

Swachh Bharat Abhiyan is also known as the Clean India Mission. The 

Indian Government has introduced this campaign to cover all the 

backward statutory towns and to make them clean. This national level 

campaign includes the construction of latrines, awareness about 

sanitation in the rural areas, cleaning streets, roads and changing the 

infrastructure of the country to lead and develop the country ahead. The 

college NSS team has actively participated in the Swatch Bharath 

campaign and has taken the initiation to clean the Dasarapalem village. 

Girl students along with the faculty members cleaned the streets of 

village and the boy students participated in the decomposition of the 

waste. 

 

5. Energy Conservation: 

In order to cater the needs of our growing energy needs, it is very 

important to preserve the energy resources. It has been taught to the 

students to use the electricity legibly, so that they can conserve energy 

everywhere in this way. The classroom power consumption is monitored 

by the class teacher and the class representative. In the laboratories also, 

the equipment is serviced immediately at the closing of semester, to 

reduce the excessive power utilization. Initiative has been taken up to use 

state-of-the art technology to monitor water levels of the tanks, so that 



there is a possibility of preserving water. Hoardings displaying the urgent 

need to preserve the natural recourses have been set up on the campus to 

alert and alarm the future generations regarding the importance of non-

renewable energy sources.  

 

Use of renewable energy: 

Non-conventional energy resource –‘solar energy’ setup in the campus is 

under the discussion among the management members. The management 

has the idea to set up the solar power plant in a phased manner as the 

alternative energy resource. 

 

Solar Energy: Solar Energy: As a green campus initiative to conserve the 

electric power in the campus, the institute has commissioned 155KWp 

roof top solar PV plant. Approximately 18000 units are generated per 

month and estimated total power consumption in the college is on 

average 14000 units/month. 

 

 
 

6. Plantation: 

The college is situated in 10 plus acres of land and there is abundant 

greenery on the campus in the form of Avenue Plantation. Different 

varieties of trees and lawns are maintained on the campus which gives 

pleasant environment of the institution. The student volunteers have 

actively participated in the sapling plantation and mass plantation 

programs as a part of NSS program. This has stopped   the soil erosion 

also on the campus. Saplings of Jatropa, Neem, Tamarind, etc were 

planted in the college and hostel. The college has taken the responsibility 

of extending this program to the nearby localities. There is regular 

watering to the plants daily by the supporting staff. 

 
 

9.10 Barrier-Free 

and Inclusive 

Access 

Item facilities Yes/No Number of 

beneficiaries 

Physical facilities Yes Nill 

Provision for lift Yes 4500 

Ramp/Rails Yes 10 

Braille Software/facilities No Nill 

Rest Rooms Yes 4500 

Scribes for examination Yes Nill 



 

 

Special skill development for 

differently abled students 
No Nill 

Any other 

similarfacility(wheel chair) 
Yes 60 



Section 10. Finance and Audit 

 

S.No. Item Details to be Provided 

10.1 Annual Budget 

 

10.2 Audited 

Financial 

Statements 

Link: Audit Statements – KHIT 

10.3 Sources of 

Income 

Link: Audit Statements – KHIT 

10.4 Endowments 

and Corpus 

Funds 

Nil 

10.5 Procurement 

and Purchase 

Policy 

Transparency and e-governance practices 

10.6 Utilisation 

Certificates 
Nil 

 

Section 11: Quality Assurance and Accreditation 

 

S.No. Item Details to be Provided 

11.1 Internal Quality 

Assurance Cell 

(IQAC) 

Internal Quality Assurance Cell: The institution has an active Quality 

Advisory Cell (QAC) and Internal Quality Assurance Cell (IQAC) to 

frame the policy for the academic and administrative growth of the 

institution. 

 IQAC plays a major role in designing and maintaining quality assurance 

within the academic systems. 

 It monitors the proper implementation and analysis of the overall 

academic and administrative performances of the college activities. 

 The cell supports the teaching and learning goals articulated in the 

institution’s strategic plan. 

 As the institution has grown in size and stature, it has evolved certain 

quality assurance measures keeping in mind the academic and 

administrative requirements. 

 In this regard, a manual on teaching and working has been prepared by 

Professor-in-charge, IQAC. 

Some of the measures are – 

 IQAC ensures maximum utilization of infrastructural facilities and the 

https://khitguntur.ac.in/audit-statements/
https://khitguntur.ac.in/audit-statements/


available ICT resources. 

 Based on academic audit, a comprehensive review of student 

performance is made by IQAC. 

 IQAC ensures the proper implementation of the academic calendar. 

 Regular meetings of IQAC and QAC are conducted to discuss various 

measures related to quality enhancement in which the recommendations 

made by the Planning and Evaluation Board, Board of Studies, 

Academic Council and Governing Body are discussed and analyzed for 

further improvement. 

 As per the suggestion of the IQAC, a feedback analysis committee has 

been formed to review the online and offline feedback received from 

students. 

 The Appraisal report of teaching and non- teaching staff is received in 

the form of FPA and after being evaluated by the Head of the Institution 

it is forwarded to the higher authorities. 

 Attendance registers and daily teaching diaries are duly maintained and 

checked. 

 IQAC reviews the feedback received from the parent-teacher Meetings. 

 Introduction of new Courses including Postgraduate and Add-on 

Courses 

 Introduction of UGC Community College Scheme 

 Automation of the Library and its facilities. 

 Strengthening of Library. 

 Improvement in student supporting systems. 

 Organizing seminars, conferences and workshops at different levels 

 Extension and up gradation of Classrooms and Laboratories 

 Inculcating ICT based Teaching-learning process 

 IQAC has played an important role in implementing NAAC Peer Team 

recommendations. 

 The IQAC monitors the well-being of the college in all respects. 

 

Members of Internal Quality Assurance Cell 

S.N

o. 
Name of the member Designation Position 

1 Dr. B. S. B. Reddy Chairperson Chairman 

2 Dr. G. Kishor Babu Coordinator Convener 

2 
Dr. M. Uma Sankara 

Reddy 

Management 

Member 
Member 

3 
Sri. P. Venkateswara 

Reddy 

Nominee – 

Industrialist 
Member 

4 Sri. K. H. M. Bharadwaj 
Nominee – 

Alumni 
Member 

5 Mrs. K. Navya AO Member 

6 Sri. Y. Suresh Reddy 
Office 

Superintendent 
Member 

7 Dr. M.Satish Kumar HOD, CE Member 

8 Dr. K.Hari Krishna HOD, EEE Member 

9 Dr. K.TejonadhaBabu HOD, ME Member 

10 Dr. S. Suryanarayana HOD, ECE Member 

11 Dr. V.Rajiv Jetson HOD, CSE Member 

12 Dr.Sirajuddin Mohammed HOD,IT Member 



13 Dr. A. S. Rao HOD, AI&ML Member 

14 Dr. G. Venkateswara Rao HOD, AI&DS Member 

16 Dr.G.Srinivasulu Dean, Freshman Member 

17 Dr.Sk.Irshad HOD,MBA Member 

18 Dr. E. Srinivasa Reddy 
Nominee – 

Academician 
Member 

19 
Ms.GovinduSravya(18X1

A0206) 
Student Member 

 

11.2 NAAC / NBA 

Accreditation 

Status 

NBA Accreditation Status 

Programmes 

/ B.Tech., 

Courses 

Accredited 

                                  Duration of Accreditation  

1. Electrical & Electronics Engineering           - 3 Years  

2. Mechanical Engineering                               - 3 Years  

3. Electronics & Communication Engineering - 3 Years 

4. Computer Science & Engineering                - 3 Years 

 

NBA Accreditation Letter File No. 11-235-2016 -NBA, 

dated 15-12-2022, valid for 3 years i.e. up to 30-06-

2025  

7. Civil Engineering                                       - 3 Years  

 

NBA Accreditation Letter F.No. 11-235-2016 -NBA, 

dt.04-04-2023, valid for 3 years i.e. up to 30-06-2026 

NAAC Accreditation Status 

Accredited 

A Grade. Accredited for 5 years from 04-12-2018 to 

31-12-2025 with CGPA of 3.20 on four-point scale at A 

Grade. NAAC Certificate dt.04-12-2018. 
 

11.3 NIRF / State 

Rankings 

Nil 

11.4 Academic and 

Administrative 

Audit 

Internal / external audit summaries 

11.5 Annual Quality 

Assurance 

Reports 

(AQAR) 

Link: IQAC – KHIT 

11.6 Institutional 

Best Practices 

Link: IQAC – KHIT 

11.7 Feedback 

Mechanisms 

Stakeholders Feedback: For continuous curriculum improvement, 

feedback from all the stakeholders will be taken. The feedback 

collected is considered during the process of identification of 

curricular gaps. 

i. Faculty Feedback: Faculty feedback will be taken once in a semester 

on curriculum. 

ii. Graduate student exit survey: In order to improve and ensure the 

quality of Teaching Learning Process (TLP) and to find curriculum 

gaps, program exit survey is in place enabling to improve the 

curriculum on an on-going basis. 

iii. Course coordinator feedback: Feedback is collected from course 

coordinators to identify the gaps in the syllabus and to identify the 

topics beyond the syllabus in a course offered by the course 

https://khitguntur.ac.in/iqac/
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coordinator.  

iv. Alumni Feedback: Feedback is collected from alumni by inviting 

them once in a year for the alumni meet. In order to bring awareness 

on industry requirement, the alumni are suggested to share their job 

experience with students of the program. PAQIC takes care of the 

alumni feedback by stringently following and materializing their 

suggestions wherever required. 

v. Parents Feedback: Department organizes parents meet once in a 

semester to inform the parents about the academic progression of their 

wards and to know about their aspirations. 

vi. Industry/Employer Feedback: Once the student graduates and gets 

employed in an organization, Career Guidance, Training and 

Placement cell (CGTP) collects his/her employer feedback for 

revising PEO’s and curriculum wherever deemed necessary. During 

campus placements the feedback will be collected from industry HR 

managers on performance of the students and also about the gaps in 

the curriculum being offered to them. 

Feedback from all the internal and external stakeholders is reviewed and 

feedback summary is prepared by PAQIC 

 

 

Section 12: Statutory and Public Disclosure Compliance 

 

S.No. Item Details to be Provided 

12.1 Grievance 

Redressal 

Committee 

Grievance Redressal Cell: Grievance Redressal cell deals with all 

types of grievances, complaints and malpractices including those 

received from Students, Faculty and other Stakeholders.  

Any organization having a number of employees shall cater to a 

mechanism to address their grievances. Hence Grievance redressal 

cell is constituted for periodical hearing of employee grievances, and 

to recommend measures for its redressal to the higher authority within 

the frame work of the service rules and procedures of the college. 

This kind of mechanism helps a lot for maintaining the peace and 

harmony between the employees and employer. 

Functions:  

 To receive the Grievances of students/faculty/stakeholders of 

AICTE approved Technical Institutions.  

 To redress the Grievance received  

 To receive and redress the Complaints of Ragging  

 To receive the Complaints of violation of Norms & Standards by 

the AICTE approved Institutions  

MISC Matters:  

 Court Matters related to PGRC 

 RTI matters 

Table B.10.1.4c: Members of Grievance and Redressal Cell 

S.

No

. 

Name of the member Designation Position 

1 Dr. B. S. B. Reddy Principal Chairman 

2 Dr. J. V. K. Ratnam Professor, ECE Convener 



3 Dr. S. R. K. Reddy Professor, S & H Member 

4 
Mr. G. Raju Assoc. professor, 

ME 
Member 

5 
Mr. D. Ramanaidu Assoc. professor, 

ECE 
Member 

6 
Mrs. B. Ramajyothi Asst. professor, 

CSE 
Member 

7 
Dr. M. Pallavi Assoc. professor, 

CSE 
Member 

8 Mrs. K. Navya AO Member 
 

12.2 Internal 

Complaints 

Committee 

(ICC) 

Internal Complaints Committee (Gender Sensitization Committee 

against Sexual Harassment-GSCASH) 

As per section IV AICTE (Gender Sensitization, Prevention and 

Prohibition of Sexual Harassment of Woman employees and students 

and the redressal of grievances in Technical Institutions) regulation 

2016, GSCASH is constituted for preventing unfair practice and to 

ensure safety and security of the girl students and other women 

employees. The committee will act as a dedicated task force which can 

constantly monitor the existing (security) arrangements and suggest 

additional security measures to be put in place. It also organizes 

workshops and sensitization Programs both for staff and students by 

eminent Psychologists and social workers. The committee also 

addresses similar kind of issues on various occasions like: Women’s 

day, Mother’s Day, etc.  

Functions of Internal Complaints Committee (ICC) or 

GSCASH: 

The Internal Complaints Committee shall: 

 Provide assistance if an employee or a student chooses to file a 

complaint with the police. 

 Provide mechanisms of dispute redressal and dialogue to anticipate 

and address issues through just and fair conciliation without 

undermining complainant’s right and minimize the need for purely 

punitive approaches that lead to further resentment, alienation or 

violence. 

 Protect the safety of the complainant by not divulging the person’s 

identity, and provide the mandatory relief by way of sanctioned 

leave or relaxation of attendance requirement or transfer to another 

department or supervisor as required during the pendency of the 

complaint, or also provide for the transfer of the offender. 

 Ensure that victims or witnesses are not victimized or discriminated 

against while dealing with complaints of sexual harassment  

 Ensure prohibition of retaliation or adverse action against a covered 

individual because the employed or the student is engaged in 

protected activity. 

Members if Internal Complaints Committee (Gender Sensitization 

Committee against Sexual Harassment-GSCASH) 

S. No Name of the member Designation Position 

 1 Dr. B. Anupama Professor, S&H Presiding Officer 

2 Mrs. V. Revathi Devi Assoc. Professor  Member 



3 
Mrs. G.V.Vijaya 

Lakshmi 
Asst. Professor  Member 

4 Mr. M. SrinuNaik Asst. Professor Member 

5 Dr. S. Sri jayalakshmi Assoc Professor Member 

6 
Ms. K. Prasanthi 

(248X1A0413) 

Student 

Representative 
Member 

7 

Ms. Y. Lakshmi 

Prasanna 

(238X1A42H3)  

Student 

Representative 
Member 

8 
Ms. A.VijayaDurga 

(228X1A0403) 

Student 

Representative 
Member 

9 
Ms. Ch. Lakshmi 

Jahnavi (218X1A4215) 

Student 

Representative 
Member 

10 

Mr N Anil Kumar 

(Founder of NGO) 

Women development  

and Empowerment 

Nandini welfare 

society 6/2, 

Brodiepet Guntur 

Regd No: 351/1992 

Unique Id: 

AP/2009/0000206 

Member 

 

12.3 Anti-Ragging 

Committee 

Ragging of juniors by senior students is a very sensitive and serious 

issue to be curbed with an iron hand. It should be nipped in the bud as 

per the directions of Central and State Governments, Supreme Court, 

UGC, AICTE and JNTUK etc. All Possible steps are to be initiated, 

including the help of the local Police to tackle this menace On/Off 

Campus. The committee constituted is to take measures for creating 

awareness among the senior students about the consequences and penal 

punishments to be imposed on such students indulging in any kind of 

ragging, by way of Posters, Police lectures and by taking an 

undertaking from all seniors, etc. It has to oversee the appointment of 

the faculty vigilance teams for regular visits to vulnerable places, 

conduct its meeting periodically to get updated of the campus situation, 

imbibe confidence in the juniors and take appropriate disciplinary 

action against intransigent senior students. 

Functions: 

 To eradicate the menace of ragging by creating awareness 

among all the stakeholders and display posters explaining 

consequences penal punishments to conduct campaign against 

the Ragging 

 To invite local Police for conducting awareness lectures on 

Ragging and its consequences 

 To constitute Anti-Ragging squad and organize Fresher’s day 

 To instill confidence among all the stakeholders. 

 Members of Anti Ragging Committee 

S.N

o. 
Name of the member Designation Position 

1 Dr. B. S. B. Reddy, Principal Principal 
Chairma

n 

2 Dr. G. Sreenivasulu Dean, Freshman 
Convene

r 

3 Mr.D. Srinivasulu Assoc. Prof, ME Member 



4  Dr. B. Lakshmi Prof, BS&H Member 

5 Mr. A. Rajasekhar Reddy 
Asst Professor, 

ECE 
Member 

6 Mr.V.S. R. PavanKumar Assoc. Prof, CE Member 

7 Mr. MVN Murthy Asst Prof, EEE Member 

8 

Mr. Doppalapudi Naveen 

Kumar, F/O D. Navya Sri 

248X1A0425 

Parent 

Representative 
Member 

9 

Mr. Y Sambi Reddy 

F/O Y. Lakshmi prasanna 

238X1A42H3 

Parent 

Representative 
Member 

10 

Mr. B. Srinivasa Reddy 

F/O B. Ramesh Reddy 

228X1A1239 

Parent 

Representative 
Member 

11 
Ms. D. Navya Sri 

248X1A0425 

Student 

Representative 
Member 

12 
Ms. Y Lakshmi Prasanna 

238X1A42H3 

Student 

Representative 
Member 

13 
Mr. KalumuriAkash 

228x1A0213 

Student 

Representative 
Member 

14 Mr. D. Naresh Kumar 

Circle inspector, 

Nallapadu Police 

station 

Member 

15 

Sri AllaVeeraBhadra Rao 

Reporter, Surya Daily 

newspaper 

Media 

Representative 
Member 

16 Mrs.G.Vijaya Lakshmi 
NGO 

Representative 
Member 

 

12.4 RTI Information Public Information Officer details(PRO details in website) 

12.5 Ombudsperson / 

Student 

Grievance Portal 

Grievance Redressal Committee – KHIT 

12.6 Annual Reports Last five years-  website 

12.7 Disclosure 

Update Protocol 

Frequency of updates and date of last update 

https://khitguntur.ac.in/grievance-redressal-committee/


 

Section 13: Continuous Improvement and Future Directions 

 

S.No. Item Details to be Provided 

13.1 Institutional 

Performance 

Indicators 

Academic, research, societal impact metrics 

13.2 Strategic 

Priorities (Next 

5 Years) 

Academic, infrastructural, financial, and global goals 

Ensuring good 

governance 

 Inclusion of industrialists & 

academicians on GB  

 Vision, Mission development & their 

articulation  

 Evaluation of Institute performance 

and benchmarking  

 Establishing organization structure  

 Establishing statutory committees  

 Establishing e-Governance 

 Code of conduct and policy 

formulation, approval and 

implementation  

Establishing effective 

teaching and learning 

process 

 Academic planning  

 Development of Course Files as per 

OBE model 

 Procurement of teaching, learning & 

evaluation software  

 Development of e- learning resources  

 Adoption of ICT  

 Providing mentoring and personal 

support  

 Create a fair feedback system  

 Evaluation parameters and 

benchmarking  

 Continuous assessment to measure 

outcomes  

 Implementation of best practices  

Developing financial 

management 

 Implementation of Procurement and 

Financial policies  

 Department-wise Budget planning  

 Expenditure management  

 Forecasting income & expenditure  

 Budget formulation & approval  

 Periodic Internal/ External Audit  

Emphasis on Industry 

– Institute interaction 

 Formation of an industry-institute 

interaction cell  

 MoUs with industries  

 Support for internships, visits, 

trainings, guest lectures  

 Identification of industry needs and 

advice on curriculum  



 Providing opportunities for Industry-

based/sponsored projects  

 Strengthen training & placement  

 Establishing centers of excellence  

Encouraging research 

and innovation work 

 Dedicated R&D center  

 Fundraising through Project proposals  

 Apply for Government/ other funding  

 Collaborations with Govt. and Private 

Research organizations  

 Encouragement for Patent filing  

Ensuring student’s 

development and 

participation 

 

 Establishment of infrastructure for 

overall development  

 Student’s representation in various 

administrative and academic 

committees.  

 Organizing competitions  

 Rewards & recognitions of achievers  

Ensuring staff 

development & 

welfare 

 Recruitment Policy formation & 

implementation  

 Staff performance appraisal system  

 Staff development programs  

 Best work facilities and infrastructure  

 Membership of professional bodies  

 Code of conduct & service rules  

 Staff welfare policy formation and 

implementation  

 Rewards, recognitions and incentives  

 Deputation for seminars, conferences  

 Sponsorship/ Motivation for 

qualification improvement  

 Support for research, consultancy, and 

innovations  

Increasing Alumni 

Interaction 

 Alumni Registration, Regular 

interactions with alumni and 

networking  

 Recognition of successful alumni  

 Leverage for guest 

lecturers/internships/placements  

 Exploring Contributions  

 Brand ambassadors  

 Sponsorships/scholarships  

Engagement in 

Community Services 

and Extension 

Activities 

 Identify nearby villages for adoption  

 Community Service Projects in the 

curriculum 

 Educational support to village students  

 Conducting NSS camps  

Developing physical 

infrastructure, 

conservation of 

 Smart Classrooms, Tutorials, Seminar 

halls  

 Modernization of Laboratory & 



natural resources and 

sustainability 

equipment  

 Library infrastructure up-gradation  

 Establishment of Virtual lab and 

networking  

 Functional facilities for e-learning  

 Safety & Security management  

 Medical facility  

 Developing sports (indoor/outdoor) 

and gymnasium facilities  

 Plantation  

 Rain water harvesting  

 Renewable Energy harvesting  

 Hygiene, solid waste management  

Getting University 

Status 

 Resource planning & budget approval 

 Preparation of reports and submission  
 

13.3 Stakeholder 

Engagement 

Framework 

Mechanisms for continuous feedback 

MANAGEMENT   Global Brand  

 Sustainability  

 Good Governance  

 University Status  

 Social Responsibility  

LEADERSHIP 

TEAM  

 Ranking withinthe top 100 in India  

 Competent Faculty  

 Internal Revenue growth for sustainability  

 Industry-oriented /continuing education 

programmes 

 Bench marking through Accreditation of 

programs and institution  

 Creation of Centers of excellence  

FACULTY & 

STAFF  

 Good academic & working ambience  

 Career growth, Research facilities & 

incentives  

 Academic independence with accountability  

 Transparency and uniform processes  

STUDENTS   Good academic & research ambience  

 Support for co-curricular & Extra-curricular 

activities  

 State of the art infrastructure  

 Experiential learning & Opportunity for talent 

exposure  

 Global Certifications at affordable cost  

 Quality Placement, career guidance and 

entrepreneurial opportunities  

PARENTS  

 

 Branding  

 Quality teaching- learning  

 Disciplined students  

 Good placements  

INDUSTRY  

 

 Industry ready professionals with proper 

attitude  



 Strong fundamentals  

 Strong Industry-Institution interaction  

 Collaborative research, consultancy  

 Brand and accreditations of the institute  
 

13.4 Vision for 2047 Alignment with national development goals (e.g., Swarna Andhra @ 2047) 

 


